OLYMPIC GAMES: THE
BIGGEST PLATFORM TO
PROMOTE EQUALITY,
DIVERSITY AND
INGLUSION IN SPORT

Game changer: Sport’s role in fighting discrimination
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2021-2024 STRATEGIC GENDER EQUALITY, DIVERSITY AND i e%
INCLUSION OBJECTIVES Partiipation
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Consolidate the Continue to lead by
Olympic Games as one example and support the
UN GENERATION EQUAI-ITY of the most effective acceleration of women’s

lobal platf f ingful tati
FORUM GDMMITMENTS grc;rrz]aognz ac:\rcrlns or meaningful representation

in governance, leadership

accelerating gender and decision-making
ACHIE"ED equality bodies
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|0C AS A ROLE MODEL IN LEADERSHIP

142° Session

Q65
2013-2024

|OC Executive Board Members
27% 47%

g |OC Members

21% " 43%

|OC Commission Chairs
18% "  42%

|OC Commission Positions

WEEPMR o009 50%

* As of July 2024



THE 10C, FIRST EMPLOYER FOR WOMEN IN SPORT

WOMEN SENIOR MANAGERS

s 90%

WOMEN DIRECTORS

it —— 30%

WOMEN WITHIN THE 10C WORKFORCE IN LAUSANNE

57% —— 37%

TOP 5 Overall for Women

Only votes by women considered

Organisation Score Change

IOC 45 &
SPORTFIVE 33
FIFA 30 Vi
FIBA 24
UEFA 22 V2

Q65






Ilgl‘l\Plll% Ig024: GAMES OF A NEW ERA, A SPRINGBOARD FORTHE =~ QW%

GOOD HEALTH 4 o GENDER
AND WELL-BEING - EQUALITY

1 CLIMATE
ACTION

rrr

BOOST PHYSICAL ACTIVITY MAINSTREAM GENDER EQUALITY, ACGELERATE GLIMATE ACTION
DIVERSITY AND INCLUSION



* VISIBILITY AND COMMUNICATION ON GENDER EQUALITY, DIVERSITY AND INGLUSION QQ@

ENSURING i
N 2 13 | ° 1
-~ M MORE GENDER-BALANCED -
= 50% NUMBER OF MEDAL EVENTS ILEI?R%"'
QUOTAS FOR o
WOMEN AND MEN 152 ~ 157 OF CONTENT
WOMEN’S EVENTS e MEN’S EVENTS N
'O o i
9 &
o, 20 o
V' € () id MIXED GENDER EVENTS q I
OUT OF 32 SPORTS by BILLIONS
REACHED GENDER o OF TELEVISION

EQUALITY 2 VIEWERS WORLDWIDE



AN INCREASING INTEREST FROM EXTERNAL STAKEHOLDERS  ©Q9

The GEDI topics were present throughout numerous events and activations organised by diverse stakeholders

TERRAIN

Alibaba Launch of “To the D’EGALITE Paris 2024 label attribution

Greatness of HER” l‘\ 10 Aug
0% -
Gender Equality . 2"d Annual Equity Summit

SLOVENIJA commission event

Q6%

/ ~~ ITO’s conference on Gender WAL “Parity Paris” Fashion Show
l T F equality PARiTY celebrating gender parity
International Tennis Federation PaJUé'

IWG Discussion event “Women in @ Launch of Pride House and

Women&Sport  gport” (in-person and virtual) Pride House handover to LA 28

PARIS 2024




* GENDER EQUALITY MAINSTREAMED AGROSS THE OLYMPIC  OQ©
GAMES
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USEFUL METHODOLOGY FOR UPCOMING GAMES

PRARIS 202N PRRIiS 202\

Q5 - 10C Gender Equality,
Diversity and Inclusion
TERRAIN (GeDI) Maturity

D'EGALITE Assessment Playbook

AN

Les événements sportifs s’engagent

Deloitte

Q585

DAKAR
2026

YOUTH
(f)(%ﬁgl OLYMPIC
GAMES

International Tennis Federation
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PROMOTION OF GENDER-EQUAL AND FAIR PORTRAYAL QY
PRACTICES

@ IN2023:
WORLD PRESS BRIEFING PARIS 2024

IN 2024:
gF 9 WORKSHOPS FOR IFS AND NOCS
* WORLD PRESS BRIEFING MILANO CORTINA 26

13



307 MINIMUM REPRESENTATION IS NOT MET YET FOR %
MEDIA

RIGHTS HOLDING 258 gms
HOST BROADCASTER (0BS) BROADCASTERS
WOMEN ENGINEERS
979 IN BROADCASTING
2 B 0/ 0 Engineering the future
-° = ] An it o Oy St Senn
PHOTOGRAPHERS JOURNALISTS

16%




PRIDE HOUSE : A NEW LEGACY OF THE GAMES SINCE TOKY0  OQ¢

N
L4

ROSA BONHEUR
52| IS SUR SEINE
(W -27/07 - 11/08

(1111 ]
I
10|
(Q)
S

40 000 VISITORS 1717 PRESS ARTICLES 452K SOCIAL MEDIA ENGAGEMENTS
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OLYMPIC
GAMES

THE JOURNEY CONTINUES

MILESTONES

—

OBJECTIVES 2017 -2020

GENDER EQUALITY REVIEW
PROJECT

OBJECTIVES 2021 - 2024

GENDER EQUALITY & INCLUSION
OBJECTIVES

SateX

oy X QP
Brisbane2032 2 SALT LAKE CITY
FRENCH ALPS 2030 Olympic and Paralympic UTAH 2034
Olympic and Paralympic Games Host Olympic & Paralympic
) Wiinier Games Host Quesnslond Winter Games Host
QR QP -

Q65 QG Q) QRK)
OLMPLG OMPE  OUMPC DR
ESPORTS ESPORTS  ESPORIS  ESPORIS
WAMES GAMES WMES  GAMES

IOC Presidential
election
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MILANO CORTINA 2026 GEDI ACTION PLAN KEY ACTIONS QG

e LINEE GUIDA SULLA
RAPPRESENTAZIONE
NELLO SPORT

PARITA DI GENERE, EQUITA E INCLUSIONE

¢ la terza edizione delle Linee guida sulla rappresentazio

-~
y 8
©
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DIVERSITY AS A CORE PRINCIPLE FOR LA2028

* 48% of LA28
workforce from
underrepresented
groups

50% of women
among PLAY LA
beneficiaries
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BASIC UNIVERSAL PRINCIPLES OF GOOD GOVERNANGE QG
WITHIN THE OLYMPIC MOVEMENT

Internat ional
OQ@ Comittes 2.3 Governing bodies
The organisation shall set out clear, open, appropriate and
L —Y objective eligibility criteria to include, simultaneously, the
OF G0OD GOVERNANCE WITHIN required skills and expertise, and a fair, inclusive and diverse

THE OLYMPIC MOVEMENT representation of the main components in its governing
Fectoelos G oEies bodies, including in particular:

= A balanced representation of genders among the
members (with a minimum of 30% of each gender)

= Athletes’ representation with active participation in the
decision-making processes

A special focus on diversity and inclusion
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WOMEN IN LEADERSHIP

© NZLNOC

Q605

NOCS WITH AT LEAST 30% WOMEN
ON THEIR EXEGUTIVE BOARDS

2020 =) 2024
25% wmp 46%*

*Many NOC elections are set for late 2024 and early 2025,
which are expected to further boost female representation



WOMEN MAKE UP MORE THAN 30% OF BENEFICIARIES IN ALL WORLD PROGRAMMES @

60%

50%

40%

30%

20%

10%

0%

39%

38%

43%

Athlete

Scholarships

55%

50%
41% ‘

50%

Team Support  Athlete Career

Grants Transition

40%

22%

17%

Individual
Scholarships for
Coaches

34%

Technical
Courses for
Coaches

40%

36%

31%

Sports
Administration
Courses

43%

39%

31%

Advanced Sports
Management
Courses

m2013-2016 m2017-2020 m2021-2024

48%
45%
37% |

MEMOS

56%

37% |

Olympic Values
Scholarships

50%

Youth Athlete
Development

Q65
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WOMEN SPORT LEADERSHIP ACADEMY (WSLA)

Women’s Sport Leadership Academy (WSLA)

1-week residential training programme in the UK

Targeting mid-level women administrators in sports organisations
24 Olympic Solidarity scholarships awarded in 2023 & 2024
Continuing to support scholarships in 2025 - 2028 Quadrennial Plan

Looking at possibilities to support courses in other languages than English

Q65



WOMEN COACHES

WOMEN IN SPORT
HIGH PERFORMANGE PATHWAY (WISH)

ADEDICATED MENTORSHIP AND TRAINING
PROGRAMME FOR FEMALE COACHES

STRUCTURE

® 4 Cohorts from May 2022 - January 2025

® 21 Month programme, comprising:

e 5 Days residential training
e 16 Leadership and mentoring sessions

e 4 Sport-specific mentoring sessions

Olympics.com

wish

Women in Sport
High Performance Pathway

e 124 Coaches

« 22 Sports
Archery, Athletics, Biathlon, Bobsleigh/Skelton,
Canoe, Curling, Cycling, FIS, Hockey, Ice Hockey,
Judo, Modern Pentathlon, Rowing, Rugby, Sailing,
Skateboarding, Sport Climbing, Taekwondo, Tennis,
Triathlon, Volleyball, Wrestling

« 60NOCs
ARG, AUS, AUT, BAR, BEL, BHU, BRA, CAN, CRC,
EGY, ESP, ETH, FIJ, FIN, FRA, GBR, GER, GRE,
HKG, HUN, IND, IRI, IRL, ITA, JPN, KEN, KOR, KUW,
LAT, LTU, MAS, MEX, NED, NGR, NOR, NZL, PNG,
POL, POR, ROU, RSA, SAM, SGP, SLO, SRB, SR,
SUI, SUR, SVK, SWE, TPE, TTO, TUN, TUR, UGA,
UKR, USA, VAN, ZAM, ZIM



e GRAZIE /
THANK YOU

The presentation and/or the context herein included is
owned by, or has been authorised to, the International
Olympic Committee (I0C).

Any use is limited to the context in which it was given
by the IOC and for the purpose of that context.
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