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Equinet is committed to providing a safe environment for its employees, members, and 
external partners/guests, free from harassment on any ground.   

Equinet operates a zero-tolerance policy for any form of harassment taking place during its 
events, treats all incidents respectfully, confidentially and seriously, and promptly react to all 
allegations of harassment.   

The gendered nature of sexual harassment, as a form of harassment affecting women 
predominantly, is recognised and taken into account by Equinet 

The legal definition of sexual harassment under EU law is: ‘where any form of unwanted 
verbal, non-verbal or physical conduct of a sexual nature occurs, with the purpose or effect of 
violating the dignity of a person, in particular when creating an intimidating, hostile, 
degrading, humiliating or offensive environment’. 

Discriminatory harassment refers to a situation where unwanted conduct related to any 
personal characteristic of a person protected by law occurs with the purpose or effect of 
violating the dignity of a person, and of creating an intimidating, hostile, degrading, 
humiliating or offensive environment. 

Procedure in case of harassment  
 
1. If an incident occurs during an Equinet event, the Equinet employee(s) present and 

informed about this have a duty to attempt to stop the harassment and to inform the 
victim of harassment about the further steps they can take. 

 
2. If an incident occurs during an Equinet event, the person concerned may request a 

confidential conversation with either of the Co-Directors.  In case of conflict of interest, if 
the management team is involved as complainant or alleged harasser, the confidential 
conversation can be requested with the person of trust from the Executive Board. If the 
management team and the person of trust from the Executive Board are not present 
during the event, the confidential conversation can be requested with the Equinet 
employee(s) present.   

 
3. The complaint can be recorded in written and filed in a confidential folder by either of the 

Co-Directors.  
 

 



 

 

 

4. The person concerned can request support of the management to deal with all aspects of 
the situation, including being supported to get outside help if necessary 

 
5. The accusation is investigated by one of the Co-Directors in the form of a discussion and 

email exchange as needed, with the alleged perpetrator.  
 
6. In the case that harassment is confirmed and the perpetrator is an Equinet employee: 

● They first receive a verbal and written warning  
● If the person who has made the complaint agrees, a meeting is organised to discuss 

the issue and resolve it through dialogue, if possible. 
● If there are repeated or grave episodes of harassment, Equinet’s employee concerned 

may be dismissed 
 

7. In the case that harassment is confirmed and the perpetrator is a staff member of an 
equality body or an external speaker: 

● According to the victim’s will, they can be banned from attending any other Equinet 
events 

● Either of the Co-Directors can contact the alleged perpetrator’s HR department and 
file a complaint against them, and additionally notify their management of their 
behaviour 

8. In case of a criminal offence, the police will be informed by the management of Equinet’s 
Secretariat in accordance with the victim’s will and in observance of national laws - this 
policy should never replace our obligation to report a crime. 
 
 

For further information, please contact: 

Anne Gaspard     Tamás Kádár  
Co-Director     Co-Director 
anne.gaspard@equineteurope.org   tamas.kadar@equineteurope.org    
Tel. +32 (0)2 212 3181    Tel. +32 (0)2 212 3183     
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