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Ethnic profiling
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Unia & police

• Individual cases  litigation
• Trainings  convention
• COL 13/2013
• Police as employer   diversity
•Action research
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Some figures
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7 cases on 10 = police
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6 on 10 = racial criteria
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Trainings 2017
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Circular relating to the investigation and 
prosecution policy regarding discrimination and 
hate crimes (COL 13/2013)

• More efficient identification and registration of 
discriminations and hate crimes ; 

• Awareness-raising of justice and police departments ;  
• Better orientation in the search and prosecution of 

infractions for magistrates and police officers ;
• Improvement of collaboration between justice and police 

departments, Unia and IEFH ;  
• Special attention for infractions on the internet. 
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Ethnic profiling
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Action research on selectivity practices 
in police activities

• Ongoing research (2017-2019)  no results to communicate
before 2019

• Partnership : NICC – PolBruNo – Unia
• Objectives : 

• identify pratices of problematic selectivity, their
mechanisms  shared diagnostic

• the way to deal with change practices
• general recommendations for other police zone

• Broader than ethnic profiling but included
• Scientific committee : academics, civil society organisations 

and police 
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