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Dear Equinet Members, 	
This Members’ Bulletin gathers the latest European Union (EU) and international developments. It aims to give you an overview of relevant policy and legal developments, as well as latest calls for interest, funding opportunities and upcoming events. We very much hope this members’ bulletin will be useful in your day-to-day work and we would be grateful if you could disseminate it among your colleagues. Your feedback is also greatly appreciated. 
Previous Members’ Bulletin are available on the Equinet Members’ Area. 
Should you have any comments or further questions, please do not hesitate to contact Jessica Machacova, Equinet Membership and Policy Officer (Jessica.machacova@equineteurope.org / 0032 2 212 31 80)	
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Responses to the European Commission’s public consultation
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The European Pillar of Social Rights is a European Commission’s initiative, aiming to put into practice its objective of a “deeper and fairer Economic and Monetary Union”. It targets Eurozone countries. The Pillar will be made up of various initiatives in the following policy domains:  
· Equal opportunities and access to the labour market 
· Fair working conditions
· Adequate and sustainable social protection
The Pillar will have important implications concerning Equinet and equality bodies’ work on discrimination, equality and gender equality. In particular, the Pillar will be based on 20 principles. Among them, we can mention “05. Gender Equality & Work-Life Balance” and “06. Equal Opportunities”. 
The first preliminary outline of the Pillar was launched in March 2016. At the same time, the European Commission initiated a dialogue with other EU institutions and EU social partners. It also opened a public consultation, which ran until 31st December 2016. 
More information about the European Pillar of Social Rights is available here. 
Contributions to the public consultation
Many organisations and EU citizens contributed to the public consultation. 
Equinet and equality bodies
Equinet built its contribution on the conclusions of the 2015 Perspective “Equality Bodies Contributing to the Protection, Respect and Fulfilment of Economic and Social Rights”. Our main messages include: 
· Outline of a European Pillar of Social Rights could be strengthened to fully respect and be in compliance with the social and economic rights the European Union and its member states have agreed to be bound by.
· In line with the concerns of its members, Equinet highlights the need for attention to be paid to equality and non-discrimination concerns in all proposed policy domains, and to consider throughout the policy design the need for progressive, and not retrogressive, realization of social and economic rights.
· National equality bodies continue to support monitoring of social and economic rights at member state level, and could fruitfully be strengthened to fulfil this role where that is not yet the case.
· National equality bodies could be involved in developing suitable and human rights compliant indicators for measuring and monitoring social and economic rights within the framework of the European Semester.
At the outset, Equinet offers the opinions of three of its members for general consideration when designing the next iteration of the proposed Pillar of Social Rights:
· The Irish Human Rights and Equality Commission submitted a report (2015) to the UN Committee on Economic, Social and Cultural Rights in which the Commission inter alia raised “[t]he need for a state to invest in, develop and promote wider use of Social Impact Assessments as a monitoring tool for the impact of budgetary decision-making on the socio-economic status of people living in poverty in a range of policy areas."
· The Equality Commission for Northern Ireland, in its communication with national government departments, has inter alia urged that “equality considerations, including the need to identify and mitigate any adverse impacts of policy on equality groups are taken into account. The Commission has drawn attention to the obligations to prevent retrogression of rights and to promote ‘progressive realization’ of the relevant rights to the maximum of available resources.”
· In its investigation of a case where the complainant was adversely impacted by austerity measures in 2013, the Ombudsman of the Republic of Latvia opined that the austerity measures in question “should not have been applied to vulnerable groups and may not affect such areas as health care, education and social security.”
The full Equinet contribution is available here. 
Civil society organisations
· COFACE-Families Europe mainly recommends the Social Pillar to focus on social inclusion of all families, with strong prioritization of education, skils, lifelong learning, gender equality and non-discrimination. 
· The European Youth Forum also highlights the need to take into account all young people in the Pillar through a holistic approach of social inclusion. 
· The European Disability Forum recommends to mainstream the rights of persons with disabilities in the Social Pillar, as well as to enlarge its scope to all EU Member States. 
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Malta takes over the Presidency of the European Union

From 1st January to 30th June 2017, Malta takes over the Presidency of the Council of the European Union. One of its 6 priorities is social inclusion, which includes advancing “advance gender equality and [the] rights of minorities and vulnerable groups”. 

The website of the Maltese EU Presidency is available here. 

Key dates
· 1-2 February 2017: High Level Group Meeting on Gender Mainstreaming
· 3 February 2017: European Event on Violence against Women
· 23 February 2017: Ministerial Conference on LGBTIQ will take place on 23 Feb 2017

Next EU Presidencies
· Estonia: July-December 2017
· Bulgaria: January-June 2018
· Austria: July-December 2018
· Romania: January-June 2019
· Finland: July-December 2019
· Croatia: January-June 2020
· Germany: July-December 2020

[image: ]EU Agency for Fundamental Rights (FRA) – Calendar of 2017 activities
This year, FRA will celebrate its 10th anniversary.	 
More information about their projects for 2017 as well as a calendar of their activities is available here. 
EU Agency for Fundamental Rights (FRA) – Cooperation agreement with the EEA and Norway Grants
On 15th December, the FRA and EEA and Norway Grants signed a cooperation agreement to better promote fundamental rights in the EU together. In particular, the agreement will allow the FRA to provide fundamental rights assistance and expertise to EU Member States when designing projects funded by the Grants. 
More information about the agreement is available here. 

Rule of Law: European Commission issues complementary recommendations to Poland
On 21st December 2017, the European Commission issued complementary Rule of Law Recommendation to Poland, taking into account the last developments since the first recommendations issued in June 2016. The European Commission highlights that some issues of concerns remain and invite the Polish government within 2 months. The recommendations mostly deal with the appointment of the new President of the Constitutional Tribunal. 
More information is available here. 
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EVENT ERA – Academy of European Law – Seminars on EU Anti-Discrimination Law
The seminars deal with EU Anti-Discrimination 2000/78 and 2000/43. They will take place in Trier, Germany on the following dates:
· 13th & 14th March 2017 (English/French) – Deadline for registering: 18th January 2017
· 18th & 19th September 2017 (English/German) - Deadline for registering: 19th July 2017


FUNDING OPPORTUNITIES European Commission - Action grants to support national or transnational projects on non-discrimination and Roma integration – To be published on 17th January 2017 (Deadline: 21st March 2017)
Note: If you are planning to apply for this call and are looking for partners among other national equality bodies, please contact Jessica Machacova – Jessica.machacova@equineteurope.org  

PUBLICATION European Equality Law Network – Non-Discrimination Country Reports
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Step Up! Campaign: Help Improve Access to Services for Undocumented Women Survivors of Violence
PICUM and WAVE are launching a campaign to improve access to services for undocumented women and women who have precarious immigration status.
The campaign is based on the 4 following core principles: 
1.  Women’s rights are human rights. 
2.  Protection and safety come first. 
3.  Give them a way out, a way forward. 
4.  Solidarity against discrimination. 
More information about the campaign is available here.
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Publications, funding opportunities and events

PUBLICATION Study - European Parliament – Women’s Rights and Gender Equality Committee - Demography and family policies from a gender perspective

PUBLICATION Study - European Parliament – Women’s Rights and Gender Equality Committee – Gender Equality in Trade Agreements

PUBLICATION Summary - European Women’s Lobby – Brexit & Women’s Rights
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European Parliament: new Rules of Procedure will strengthen hate speech sanctions
In December 2016, the European Parliament adopted new Rules of Procedures which will strengthen the sanctions against Members of the European Parliament using defamatory, racist or xenophobic language or undertaking actions to disrupt parliamentary activity.
More information about the new Rules of Procedure is available here.  
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PUBLICATION ENAR – European Network against Racism - Managing religious diversity in the workplace: a good practice guide


[bookmark: _Ref471484426]RELIGION AND BELIEF

[bookmark: _Ref471484427]Publications, funding opportunities and events

PUBLICATION EU Agency for Fundamental Rights (FRA) - Antisemitism: Summary overview of data available in the European Union 2005–2015
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PUBLICATION Council of Europe - Equal opportunities for all children: Non-discrimination of lesbian, gay, bisexual, transgender and intersex (LGBTI) children and young people
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[bookmark: _GoBack]Council of Europe: new Strategy on the Rights of Persons with Disabilities 
The Council of Europe adopted its new Strategy on the Rights of Persons with Disabilities 2017-2023. It focuses on 5 priority areas, linked to the European Convention on Human Rights and other Council of Europe standards promoting and protecting human rights:	

- Equality and non-discrimination
- Awareness raising
- Accessibility
- Equal Recognition before the law
- Freedom from exploitation, violence and abuse
The area of equality and non-discrimination promotes “the setting up of strong, independent and well-resourced National Human Rights Institutions, Equality Bodies and Ombudsman Institutions ensuring equality and non-discrimination at the national and local levels”. 
It also identifies 5 cross-cutting issues:
- Participation, cooperation and coordination
- Universal Design and reasonable accommodation
- Gender equality perspective
- Multiple discrimination
- Education and training
The full strategy is available here. 
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Publications, funding opportunities and events

PUBLICATION European Equality Law Network - Supporting persons with psychosocial disabilities at the workplace
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FUNDING OPPORTUNITIES European Commission - Fast track integration into the labour market for third country nationals targeting exclusively asylum seekers, refugees and their family members (Deadline: 30th March 2017)

PUBLICATION EU Fundamental Rights Agency (FRA) - Focus on migrant children: Insufficient attention paid to separated migrant children

PUBLICATION European Trade Union Confederation (ETUC) - Defending undocumented workers - Means defending all workers
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Case C‑539/15 - Daniel Bowman v. Pensionsversicherungsanstalt – 21st December 2016 
Age discrimination
A change in the national collective labour agreement rules allowed for periods of school education under the age of 18 to be taken into account when calculating the advancement to the next salary level. With that change however, also the period for moving to the next salary level has been extended, which Mr. Bowman argued constitutes age discrimination. The Court held that national collective labour agreements allowing for periods of school education to be taken into account for classifying salary steps and prolonging the period before advancing to the next salary level does not constitute discrimination on the ground of age as long as the extension to move up a salary level is retroactively applied to all employees, also those that did already advance to the next salary level under the application of the new rules.

[bookmark: _Ref471829227]European Court of Human Rights (ECHR)

Case 005(2017) - Osmanoǧlu and Kocabaş v. Switzerland – 10th January 2017
No violation of Article 9 (right to freedom of thought, conscience and religion)
The case concerned the refusal of Muslim parents to send their daughters, who had not reached the age of puberty, to compulsory mixed swimming lessons as part of their schooling and the authorities’ refusal to grant them an exemption.
By refusing to exempt two Muslim pupils from compulsory mixed swimming lessons, the Swiss authorities had given precedence to the children’s obligation to follow the full school curriculum and had not infringed the right to freedom of religion

Case 007(2017) - Kacper Nowakowski v. Poland – 10th January 2017
Violation of Article 8 (right to respect for private and family life) - Polish authorities failed to facilitate contact between deaf and mute father and his son
The case concerned the contact rights of a deaf and mute father with his son, who also has a hearing impairment. Mr Nowakowski, the applicant, complained in particular about the dismissal of his request to extend contact with his son.
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