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	PERSONAL INFORMATION
	Kalliopi Lykovardi
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 17 Halkokondili, 10432, Athens, Greece 


	
	[image: image10.png]


  0030 213 1306 619   
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     0030 6977 692188 

       

	
	   lykovardi@synigoros.gr 



Kalliopi Lykovardi holds a BA in Law and an LLM in Human Rights. As a lawyer, she has practiced law, handling mainly cases of public and penal law. Since 1998, when the Greek Ombudsman was established and functioned for the first time, she joined the scientific staff of Human Rights Department of the Ombudsman. In 2009, she was elected Member of the Board of the European Network of Equality Bodies, (Equinet). Since 2010 she has been coordinating the inter-departmental task force of the Greek Ombudsman on issues related to its competence as Equality Body. In 2015, she was re-elected to the Equinet Executive Board with a two years term. Since 2016 she has been appointed Deputy Ombudsman for Equal Treatment and has the responsibility for the function of the new established Department within the Ombudsman. Since 2016 she represents the Greek Ombudsman in the National Council for the Elimination of Racial Discrimination. She has participated in numerous missions of the Greek Ombudsman in countries of South-eastern Europe on issues related to the protection of human rights (Institution Building, Discrimination). She has also published a number of legal reports and articles and has participated in legal seminars, conferences and workshops related to the protection of human rights, social exclusion and discrimination.  
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	2016 - today
                                   2015 - today
                                     2010-2015
	Deputy Ombudsman for Equal Treatment 
The Department’s mandate is to handle individual complaints of discrimination and to promote the principle of equal treatment irrespective of gender, racial or ethnic origin, family or social status, religion or belief, disability, age, sexual orientation and gender identity. The recent amendment of the legal framework on the implementation and promotion of the principle of equal treatment (Law 4443/2016) assigned to the Greek Ombudsman the overall competence against discrimination in the private and public sector. This will allow for a more effective supervision of discrimination issues and for a more accurate documentation of the structural and/or systemic characteristics that result in violations of the principle of equal treatment. 
Equinet Board Member

Equinet is the European network of National Equality Bodies designated in enforcing EU Directives against discrimination in the EU member states and the accession countries.  The aim of the Network is to offer support to Equality Bodies in order fulfil their mandates and develop their full potential through networking, exchange of legal expertise, enforcement of specific strategies, training and exchange of best practices, but also acting as a platform for dialogue between Equality Bodies and the European institutions. Equinet Executive Board is responsible for the overall management of the network and constitutes the strategic leadership of Equinet.  
Coordinator of Anti-discrimination Task Force of the Ombudsman
The Greek Ombudsman, Athens, Greece

Co-ordination of activities and initiatives of a team of 15 senior investigators of the Greek Ombudsman on the implementation of anti-discrimination legislation and the promotion of the principle of equal treatment on the grounds of gender, race or national origin, religion or other beliefs, disability, age, sexual orientation and gender identity.   


	1998-2015
	Senior Investigator (prev. Junior Investigator)
The Greek Ombudsman, Athens, Greece

Handling of complaints on subjects related to discrimination on the grounds of gender, race or national origin, religion or other beliefs, disability, age, sexual orientation and gender identity, protection of personal freedom and human dignity (abuses on police check, police arrest, imprisonment), the right to education (access to tertiary education, social benefits), conscription and conscientious objection and a wide range of immigration issues (legal entrance and stay, refugee status, asylum, expulsions, detention). Experience in the drafting of annual and special reports on discrimination and also in drafting proposals for legislative reform.

	1994-1998
	Lawyer (prev. Trainee Lawyer)
Athens Bar Association, Athens, Greece

Specialization in administrative and penal law. 


	EDUCATION AND TRAINING
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	1998

 
	Master in Law (LLM, Human Rights and Public Liberties)
	

	
	Paris X, Nanterre, France



	1994
	B.A. in Law

	
	University of Athens, Greece
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	Mother tongue(s)
	 Greek

	Other language(s)
	UNDERSTANDING 
	SPEAKING 
	WRITING 

	
	Listening 
	Reading 
	Spoken interaction 
	Spoken production 
	

	English
	 C2
	              C2
	C2
	C2
	C2

	French
	               C2
	C2
	C2
	C2
	C2


	Communication skills
	· Good communication and coordination skills gained through working in various scientific and multi-cultural environments 
· Skills in team work gained through the co-operation for the needs of the work of the Ombudsman 
· Good mediation skills


	Organisational / managerial skills
	· Member of  Equinet Executive Board (2009 -2011, 2015-2017)
· President of the Greek Ombudsman’s Employees Association (2010-2012) 
· Experience in managing and leading projects financed by the European Commission


	Job-related skills
	·  20 years of experience on human rights protection in national and international level
·  10 years of focused experience on discrimination cases and on structural and systemic issues raised by the cases  


	
	

	Publications

Presentations

Projects

Conferences

Seminars


	· Participation in numerous national and international seminars and conferences on issues related to the effective protection of the principle of equal treatment and the role of Equality Bodies. 
· Participation in expert missions on issues related to capacity building and to the effective protection of human rights (Institution Building, Discrimination), in various countries of South-eastern Europe (Kosovo, Albania, Bulgaria, Turkey, Serbia for the period 1999-2004, within the program “Eunomia”.
· Indicative publications:

· Drafting of reports on Equality and non-discrimination and on Racism and Xenophobia in Greece for the needs of conducting FRA’s  Annual Report on Greece for the years 2013 and 2014. 
· Drafting of the report on Greece as part of the European Comparative study on “The principle of equal treatment and its protection Theory and practice of selected European countries and Slovakia”, The Slovak National Centre for Human Rights, Bratislava 2010
· Desk research on national legal and policy framework on Roma in Greece “Raxen Thematic  study on Housing conditions of Roma and travellers in Greece”, Institute for Rights Equality and Diversity, HLHR-KEMO, National focal Point on Racism and Xenophobia, March 2009, pp. 9-24

· Drafting of two reports on discrimination in Greece presenting the legal framework, specific cases of discrimination, relevant jurisprudence of the courts and relevant decisions of the competent independent authorities. The reports were published in a handbook, entitled ‘Handbook against discrimination’, IOM, European Commission, 2003, p.30-120 and were financed by the program “Awareness and legal exercise of lawyers in practices of discrimination” 
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