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Legal and institutional arrangements

Resources and capacities

Tools such as gender-disaggregated data
and gender-impact assessment


Presenter
Presentation Notes
I’ll make an overview of legal and institutional arrangements for advancing equality in Lithuania by concentrating into gender equality questions.
In particular, I’ll consider resources and capacities to design, implement and evaluate policies. 
And I’ll make a reference to such tools as gender-disaggregated data and gender-impact assessment. 
 
Let me to start with Legal and institutional arrangements ---




Legal Framework

The Constitution

Equal Opportunities Law for Women and
Men (Gender Equality Law)

Equal Opportunities Law
Labour Code
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Presentation Notes
In Lithuania, There are several pieces of domestic equality legislation. 
The Constitution upholds the principle of equality of all persons before the law 
Gender Equality Law is a special law dealing with gender equality and mainstreaming in particular, whilst the EOA deals with discrimination on the grounds stipulated by the EU equality directives of 2000, including ethnicity/race, sexual orientation, age, disability, religion, etc. 
Gender Equality Law transposes provisions of Goods and services Directive 2004/113; Recast Directive 2006/54; Self-employed Directive 2010/41/EU. 
EO Law sets out the competences of the Ombudsperson, Procedure of appointment, status of a separate body, etc.
Labour Code mentions the general principle of the equality of employees irrespective of their gender, marital and family status as well as the intention to have children. There is also the special provision on the principle of equal pay for men and women. 
---- Institutions


Institutional Gender Machinery -

Ministry of Social Security and Labour

Inter-ministerial Commission on Equal
Opportunities between women and men

Human Rights Committee of the Seimas
The Ombudsperson
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Presentation Notes
The Ministry is responsible for shaping and facilitating the implementation of the equality policy. Ministry covers many fields including labour and employment, social security, disability, gender equality, domestic violence, etc.

An Inter-ministerial Commission on Equal Opportunities between women and men supports the coordination and monitoring of gender initiatives horizontally. The Commission consists of representatives of all ministries, Statistics Department, and NGO’s. Equal Opportunities Ombudsperson and all other interested stakeholders are invited to participate in the quaterly meetings as observers. 

At the parliamentary level, the Human Rights Committee has the mandate to initiate draft legislation on equality, and ensure parliamentary supervision of the activities of the Ombudsperson ----------




The Ombudsperson

Appointed by Parliament, accountable to
the Parliament

Competences, procedure of appointment,
status of a separate body are set out in the
Equal Opportunities Law

Investigates complaints, provides
consultations, conducts Iindependent

surveys, carries out preventive and
educational activities
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Presentation Notes
The Ombudsperson is appointed by Parliament, accountable to the Parliament and is entrusted with supervising the implementation of equality legislation. He/she is the head of a public authority – the Office of the Equal Opportunities Ombudsperson – which is also responsible for the implementation of the equal treatment on the number of other grounds. 

The Ombudsperson investigates complaints regarding direct and indirect discrimination, provides consultations, conducts independent surveys, publishes reports, carries out preventive and educational activities.

The Lithuanian equality body was primarily established to combat gender discrimination. Since 2008 the competences of the Office have been extended to cover also other grounds (race, nationality, language, origin, social status, belief, convictions or views, age, sexual orientation, disability, ethnic origin or religion).
There are mainstreaming duties -identified in the equal treatment legislation-



Mainstreaming duties I

Legal obligations for public and municipal
Institutions and agencies

to ensure that equal rights for women and
men are guaranteed in all legislation;

to draw up and implement programmes
and measures aimed at ensuring equal
opportunities, and for the incorporation of
such measures In strategy plans
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Mainstreaming duties are identified in the equal treatment legislation. 

For instance, Gender Equality Law provides for obligations for public and municipal institutions and agencies 
-to ensure that equal rights for women and men are guaranteed in all legislation; 
-to draw up and implement programmes and measures aimed at ensuring equal opportunities, and for the incorporation of such measures in strategic plans.
Similar provisions are in Equal opportunities law.
There are several continuous Government programmes on national level. -----



O

National Programme on Equal &
Opportunities for Women and Men

Promotes equality in employment
Balanced involvement in decision-making

Seeks to Improve effectiveness of
Institutions

Promotes integration of the gender aspect
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The National Programme on Equal Opportunities for Women and Men 2015 – 2021. It guides the government action on advancing gender equality aiming to 
promote equal opportunities in the field of employment; 
 ensure balanced involvement in decision-making;
improve effectiveness of institutional mechanisms; and 
promote integration of the gender aspect.
Gender equality trainings and awareness-raising activities are being delivered in the framework of the National Programme. 

The Ministry (GEU) develops action plans_ ----




Implementation, Monitoring, L

Measuring Impact

Action plans: concrete actions,
Implementation deadlines, responsible
Institutions, state budget allocations for
each action, and assessment criteria

Responsibility for implementation lies
within line ministries
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Implementation, monitoring and measuring impact of gender equality initiatives 

. The current Plan 2015-2017 sets out concrete actions, implementation deadlines, responsible institutions, state budget allocations for each action, and assessment criteria. The responsibility for the implementation of this Plan lies within line ministries who then report to the MSSL. The outcomes of the implementation are revised at the end of each year. 

To summarise, let me to show you the slide on gender equality strategic directions and challenges. ----


Gender Equality
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Results

£ \Gender-machinery

e Ministry of Social Security and
Labour

¢ Inter-ministerial Commission on
Equal Opportunities for
Women and Men

e The Ombudsperson

Gender equality trainings and
awareness-raising activities

Future Actions *

Enhancement the effectiveness of
the governmental gender equality
structures

Strengthening tools for evidence-
based policy making:

Gender-disaggregated data
Gender
analysis

impact indicators
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National Programme seeks to promote gender mainstreaming. Our future actions are related to strengthening tools for evidence based policy making
Gender impact assessments 
The National Programme aims to introduce gender impact assessments. Currently, line ministries are encouraged to assess the impact on gender-pay gap, work-life balance and employment of women and men, as a regular IA process. Yet the questionnaire is used as a guidance document to raise awareness and most often not subject to quality assurance. In 2015, a draft Methodology for gender impact assessment was developed by the Ministry. Yet, more efforts are needed to find widespread support throughout the government.
Gender disaggregated data 
The Government seeks to improve the statistical information on the equality, and to supplement it with new statistics. Administrative data is most often not disaggregated by gender and there is uneven co-ordination among data collecting bodies with a view to developing gender impact indicators analysis. 
Dear participants, 
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Presenter
Presentation Notes
Equality bodies need to play key roles in progressing  effective implementation of equality duties. Such roles include 
developing equality data systems;
providing training and guidance materials;
making expert support available; 
monitoring systems to measure the actual impact of policy, plans and legislation over time against predicted or planned impact. 
And -
For ensuring effective implementation, it is important to share the best practice in legislating for and implementing statutory duties
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