Curriculum vitae

Family name:

Collins
First names:

Evelyn Jane
Nationality:

British

Education:

Bachelor of Laws (LLB), II:I - University of Sheffield, 1980

Master of Arts in Criminology (MA) - University of Toronto, Canada, 1982

Master of Laws in Human Rights and Discrimination (LLM) - Queen’s University Belfast, 2000
Doctor of Laws (Honorary Degree) (LLD honoris causa) – University of Ulster, 2014



Present position:

Chief Executive, Equality Commission for Northern Ireland, March 2000 - present
Responsible for leading staff of the Commission (N=100, budget circa £6.3M) to achieve its objectives; giving direction and purpose to the organisation, creating and communicating a vision of the future to achieve organisational goals; getting the best from people, motivating and developing people to achieve high performance; building co-operation, harnessing the views of stakeholders to achieve change; making a personal impact and leading by example.
As first CE of the newly established Commission, particular achievements include merging three organisations into a single body, taking on new responsibilities and, now, running a highly successful organisation, delivering on its objectives and with a high reputation amongst stakeholders.  

Previous employment:

Chief Executive of the Equal Opportunities Commission for Northern Ireland, 1998 – 1999, setting direction and purpose of the organisation at strategic level, deploying resources to best effect, holding overall accountability for use of public funds; leading and managing staff; and managing and monitoring performance.
Equal Opportunities Commission for Northern Ireland, 1982 – 1998, held various positions at different levels in the organisation, from Research Officer, 1982 – 1983, to Senior Education/Information Officer, 1983 – 1988, to Chief Equality Officer, 1998 to 1990 and again from 1992 – 1999, with responsibilities for all advisory and promotional work of the Commission. 

National Expert on secondment to the Equal Opportunities Unit, DGV Employment and Social Affairs, 1990 – 1992, responsibility for progressing EC initiatives in areas relating to employment equality generally, including equal pay, sexual harassment and the legal aspects of positive action. Work involved drafting recommendations, policy work, and management of expert networks and budgets.

Honours
Commander of the British Empire (CBE) for public service in Northern Ireland – 2008 New Years Honours
Doctor of Laws (Honorary Degree) (LLD honoris causa) – University of Ulster, 2014, for contribution to the promotion of equality and good relations


Membership of professional bodies:
· Member of Chief Executives’ Forum Northern Ireland and, since 2012, a member of its Board
· Fellow of the Royal Society of Arts – an association for the encouragement of arts, manufacturing and commerce for over 
250 years, a focus of enlightenment, thinking and social progress
Other relevant factors:
Chair of the Board of Equinet, the European Network of equality bodies, 2013 – present (and member since 2011)
· chair of the Board of 9 members, which is responsible for the implementation of the AGM’s decisions, the management and administration of the network, devising the strategy for implementing the agreed work plan and working to ensure the effectiveness and sustainability of the network
· chair of the Working Group on Policy Formation 2011 – 2013
Member of the European Advisory Committee on Equal Opportunities between Women and Men 
· role is to advise European Commission on gender equality issues

· membership comprises representatives of national gender equality bodies and Government Ministries with responsibility for gender equality

· served as its Vice President in 2004 and President in 2005

· chair of EAC Working Groups on drafting Opinion on gender pay gap, 2007, and on drafting Opinion on gender perspective on the response to the economic and financial crisis, 2009.
Speaking engagements
· International speaking engagements (not including Equinet events)
· Germany – Horizontal Equality Policies – legal framework, concepts and experiences – February 2004

· Netherlands - EU Presidency Conference – Equality in a future Europe – November 2004

· Finland - EU Conference – Data to promote equality – December 2004

· Israel – Discourse and Labour – Conference on Relations between Jews and Palestinians at the Work Place and in Civil Society – 
May 2005

· Israel – Mainstreaming Equality in Israel – from legislation to reality, learning from Northern Ireland - May 2005

· Luxembourg – EU Presidency Conference – Mainstreaming Diversity – 

June 2005

· Italy – Equal Opportunities for All Conference – Positive Action – 
April 2007

· Denmark – Equal Opportunities for All Conference – 
Multiple Discrimination Matters – December 2007

· Belgium – EC Conference -  International perspectives on positive action measures - February 2009

· Belgium – Equinet Conference – Taking the European Anti-discrimination policy agenda forward – March 2009

· Sweden – EU Equality Summit -  How the current equality directives work in practice – November 2009

· France, Council of Europe Expert Workshop on Effective and Independent Structures for Promoting Equality – Practices of independence and their legal basis - July 2010

· Macedonia, OSCE Conference on the Commission for Protection 
from Discrimination – Possible Models of Support Functions -  December 2010

· Israel,  Institute for Policy and Strategy, Lauder School of Government, Diplomacy and Strategy, Herzliya Conference, The Balance of Israel’s National Security, Employment in the Arab Sector, February 2011

· Israel, Equal Employment Opportunities Commission Annual Conference on Equality as an Engine for Economic Growth – Military Service as a Criterion for Recruitment and Selection - March 2011
· Poland, EU Equality Summit, Promoting Equality at the local and regional level, Promoting effective equality policies by the equality body in Northern Ireland, November 2011

· Israel, Equal Employment Opportunities Commission Annual Conference on Equality in the Public and Private Sectors – February 2012
· Dublin, Ireland, EU Presidency Conference on A Europe of Equal Citizens: equality, fundamental rights and the rule of law, May 2013

· Vilnius, Lithuania, EU Presidency High Level Conference on Gender Equality de facto as a Contribution to Reaching Europe 2020 targets: the Effectiveness of Institutional Mechanisms, September 2013.

· Israel, the Knesset, Abraham Foundation  European Equality Bodies: Evolution and Models, July 2014

· Rome, Italy, EU Presidency High Level Event on Non-Discrimination and Equality, Future perspectives on access to justice, November 2014 
· Brussels, European Commission, Conference on the Charter of Fundamental Rights: assisting and responding to the training needs of legal practitioners, Role of equality bodies, December 2014

· Strasbourg, France, ECRI, The role of national Specialised Bodies in addressing underreporting of discrimination and hate crime, How IGOs, INGOs and networks can support specialised bodies in addressing underreporting, May 2015
Project Leader, EU Twinning Project, 2010 – 2012. With overall responsibility for the delivery of an EU-funded Project which twinned the Equality Commission for Northern Ireland with the Equal Employment Opportunities Commission (EEOC) in Israel. The Project’s aim was to strengthen the capacity of the EEOC. 

British Council Israel, Visit organised in cooperation with the Israel Women’s Network and the Abraham Fund Initiative, to discuss the role and work of the equality Commission in Northern Ireland, with wide range of stakeholders from Members of the Knesset, Government officials, academics and representatives of NGOs,   May 2005 

Member of Advisory Panel of Equal Opportunities Review since 2007, a   UK based journal on equality published by Michael Rubenstein Publishing

Member of Steering Group for research on multiple discrimination, funded by European Commission and carried out by Danish Human Rights Institute, 2006 – 2007
Project Director for British Council: Building an Inclusive Equality Agenda: legislation, strategies and structures:

A week-long study conference for senior policy makers in the public sector, equality and human rights specialists, academics, lawyers and NGOs working in the fields of equality and human rights from across the world, Belfast, December 2003
Commonwealth Study Conference Fellow:  For potential leaders from across the Commonwealth, this two week study conference focused on the ways that communities, industry/business and people interact with one another in dealing with current issues facing society, England, 1992

Japan Institute of Labour Research Fellow – to share experiences between European Community and Japan on equal opportunities, 1990

Equal Opportunity Fellowship from the German Marshall Fund of the United States to study affirmative action and preparation and training for non-traditional employment for women in the United States, 1986

Relevant publications:

The implementation and development of Community Equality Law, 
Social Europe 3/91, Commission of the European Communities, 1992
Women’s Rights in Employment and Related Areas chapter with Elizabeth Meehan in McCrudden C and Chambers G (eds) Individual Rights and the Law in Britain, Oxford: Clarendon Press/Law Society, 1994 
European Union Sexual Harassment Policy, chapter in Elman R A (ed) Sexual Politics and the European Union : The New Feminist Challenge,  1996 Providence, RI : Berghahn Books 
Women, the European Union and Britain, Parliamentary Affairs, 49 (1) (1996) 221-34.
Challenges and Choices - establishing a single equality Commission in Northern Ireland, IDS Diversity at Work, June 2005.
Religious and Political Opinion Discrimination, chapter in Committee for the Administration of Justice Handbook on Civil Liberties, 2015
Negotiating Relationships with Government in Practice: Reflections from Northern Ireland, chapter in Equality Bodies in Europe: Navigating the Storm, Hart Publications, forthcoming
September 2015
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