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Dear Equinet Members, 
This Members’ Bulletin gathers the main Equinet internal updates, with the objectives of giving you a clearer overview of Equinet activities. We very much hope this members’ bulletin will be useful in your day-to-day work and we would be grateful if you could disseminate it among your colleagues. Your feedback is also greatly appreciated. Should you have any comments or further questions, please do not hesitate to contact Jessica Machacova, Equinet Project Officer (Jessica.machacova@equineteurope.org / 0032 2 212 31 80). 
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[bookmark: _Ref420074190]Equinet 2015 Board Elections: Call for Candidates (Deadline: 8th September 2015)
Fill in the Online Declaration of Interest by 15th July 2015!
[image: ]
The Chair of the Equinet Executive Board and the Executive Director of the Equinet Secretariat hereby call upon all Equinet member organisations to consider nominating a candidate for the election of the new Executive Board (maximum one per member organisation). The nine members of the next Equinet Board will be elected by secret ballot for a two-year mandate (October 2015-October 2017) by the General Assembly of Equinet Members at the Annual General Meeting (AGM) on Friday 9th October 2015 in Brussels. 
What is expected from Equinet member organisations?
· Member organisations are all invited to informally communicate their intention regarding the possible nomination of a candidate by using the Online Declaration of Interest form (Deadline: 15th July 2015). 
· It is also possible for interested member organisations that have already selected a candidate to submit the full candidacy information through the Candidate Nomination Form (Deadline: 8th September 2015). 
The Candidate Nomination Form and the Equinet Board Elections Guide 2015 are attached to the email which was sent on Friday 22th May 2015 to Equinet Contact Persons and Heads of Equality Bodies. A reminder will be sent next week. 
The call is also available on Equinet’s online Members’ Area. 
For more information about the Equinet Board elections, please do not hesitate to contact the Equinet Secretariat (Yannick Godin, Administration and Finance Officer – Yannick.godin@equineteurope.org – 0032 2 212 31 82).

[bookmark: _Ref420076911]Register to Equinet Training Session “Helping equality bodies to apply for and use EU Funds” (3rd and 4th September 2015, Sofia, Bulgaria)

Deadline for registration: 7th July 2015 – only 8 seats left! 
On 3rd and 4th September 2015 Equinet, with the support of the Commission for Protection against Discrimination, is organising a training session on “Helping equality bodies to apply for and use EU funds” in Sofia, Bulgaria. 
The training session is dedicated to an audience of approximately 15 staff members of equality bodies who deal with EU funds application or who could be potentially in charge of these tasks in the future. It targets more specifically staff members of equality bodies who already applied for EU funds and who wish to improve [image: http://www.equineteurope.org/local/cache-vignettes/L150xH105/arton694-305ce.jpg]their skills in this area.
Practical information and draft agenda of the training are available on Equinet’s website. 
Register via this link by 7th July 2015.
For more information, please contact Jessica Machacova, Equinet Project Officer (Jessica.machacova@equineteurope.org / 0032 2 212 31 80). 

[bookmark: _Ref422408146]Reminder: Equinet research on sanctions (Deadline: Friday 26th June)

Equinet 2015 Work Plan foresees that ‘Equinet will commission a study on the sanctions applied in discrimination cases in Europe and their effects. The study will build on previous research in the field and it will, as a starting point, examine and compare relevant sources of EU and international law and their provisions on sanctions and remedies. This will be complemented by an analysis of trends and good practices in leading case law from international, EU and national courts and national equality bodies. The study will conclude with observations on the effects of the sanctions currently applied in discrimination cases and it will put forward ways in which equality bodies and other actors can contribute to making those sanctions more effective.’
We are happy to announce that following an open call for tenders the Ludwig Boltzmann Institute of Human Rights will be conducting the research for Equinet and we look forward to cooperating with them. 
Given the importance of the topic for all equality bodies and others working for a more equal society and the novelty of this project (there has been very little written on this topic in the past decade) we are convinced that this study will prove to be a great asset and source of information. 
However, in order to make this a success, we need your help.
An important step in the process to gather evidence is collecting your views and experiences in this field. Thus, we are kindly asking you to answer the questionnaire (available below) and send it back to Katrin Wladasch (katrin.wladasch@univie.ac.at) and Tamas Kadar, Equinet Senior Policy Officer (tamas.kadar@equineteurope.org) by Friday, 26th June.

[bookmark: _GoBack]
Many thanks in advance for your work and cooperation.

[bookmark: _Ref422408148][bookmark: _Ref420076923]Reminder: Equinet survey on religion and belief (Deadline: Friday 3rd July)

Equinet 2015 Work Plan foresees that the Working Group on Policy Formation will “Discuss and produce a perspective on the work done by equality bodies in order to advance equality and counter discrimination on the ground of religion and belief. The perspective will take account of the practices of equality bodies applying their legal, promotional, research and promotional functions as well as the political context they operate in. The perspective will inform the agenda of the Equinet seminar on the grounds of religion and belief. The work will contribute to the Council of Europe, FRA, ENNHRI and Equinet platform on economic, social and cultural rights.”
On 2nd June 2015, a survey was disseminated to the members of the Working Group Policy Formation. However, as the answers will provide the basis for the Equinet perspective on the topic, we would be grateful if all Equinet member organisations could fill in and return the survey by Friday, 3rd July.
The survey is available here: 


Should you need more information, please contact Tamas Kadar, Equinet Senior Policy Officer (Tamas.kadar@equineteurope.org / 0032 2 212 31 83). 

Germany’s equality body and Equinet co-organise an information and discussion session to support the adoption of the EU Equal Treatment Directive (Friday 26th June, Berlin, Germany) 
On Friday 26th June, the Federal Anti-Discrimination Agency of Germany and Equinet are co-organising an information and discussion session with German non-governmental organisations (NGOs) to support the adoption of the EU Equal Treatment Directive (so called “Horizontal Directive). 
Anne Gaspard, Equinet Executive Director, will deliver a speech to present the latest state of play of the EU Equal Treatment Directive. 
For more information about the work of Equinet and the FADA to support the adoption of the EU Equal Treatment Directive: 
· Read Christine Lüders’ (Head of the FADA) op-ed “Germany stands alone” in Die Welt (in German) and Equinet summary of the article
· Read Equinet’s note for members on the Horizontal Directive
· Read the joint statement of the Equality for All NGOs coalition 

[bookmark: _Ref420076937]Equinet Communications 
Media Library - Online Directory - Spotlight Newsletter

Equinet Online Directory (Deadline: as soon as possible)
Only 27 Members have filled out the form for the Online Directory so far. In order to launch the Directory as soon as possible, the online form should be filled out as soon as possible and is available here. 
Send us information for the next Spotlight Newsletter (Deadline: 3rd July 2015)
Regular Equinet external newsletters publicise relevant developments in the field of equality in Europe as well as highlight the lasts news from Equinet, its members, European Institutions and other European Stakeholders. In particular, the Spotlight newsletter highlights latest news from Equinet members and is sent quarterly to our external subscribers. 
The first 2015 Spotlight Newsletter is available here. 
At the beginning of July, we will send out our second Spotlight newsletter of the year. If you have any information that you would wish to include in the Spotlight newsletter, please send it on to Sarah Cooke O’Dowd by Friday 3rd July (Sarah.cookeodowd@equineteurope.org). 
Equinet Media Library – Send us information about your communications work

· What is the Equinet Media Library?
The Media Library is an online platform for public presentation of the most current communication work of national equality bodies. It will collect summary reports from equality bodies about their communication actions, including public campaigns, communications initiatives, video clips, posters and other materials. This external section, available to all, is available here.
· Good Practice Exchange
After discussion within the Working Group on Communications, it was decided that more detailed information on the communications actions should be collected in the Members Area of Equinet Website. This will allow for easier good practice exchange amongst Equinet members, as they will have more detailed information about the actions and will be able to ask questions directly about the action.
[bookmark: _Ref420076971]Please fill out the template with information about your communications actions here (http://www.jotform.com/?formID=51682815352962) and contact Sarah Cooke O'Dowd (Sarah.CookeODowd@equineteurope.org / 0032 2 212 31 84) with any questions you might have.


[bookmark: _Ref422408152]Save the date!

	Governance Meetings
Thursday 17th September: Board Meeting (Brussels, Belgium)
Friday 9th October: Annual General Meeting & Board Elections (Brussels, Belgium)
	Capacity-Building Events
Wednesday 1st and Thursday 2nd July: Work-Life Balance Seminar, Tallinn, Estonia
Monday 9th and Tuesday 10th November: Religion & Belief Seminar, London, United-Kingdom

	Training Sessions
Thursday 3rd and Friday 4th September: Training Session on EU Funds, Sofia, Bulgaria
	Other meetings (invitation only)
Wednesday 16th September: Second Meeting of Equinet Cluster on Standards (Brussels, Belgium)
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Equinet research on sanctions - please return the survey by 22 June

		From

		Tamas Kadar

		To

		ardiana.hala@kmd.al; blerina.pirani@kmd.al; elke.lujansky-lammer@bka.gv.at; melanie.steinklaeubl@bka.gv.at; Patrick Charlier; Elodie.DEBRUMETZ@iefh.belgique.be; zhivko.stalev@kzd.bg; sjivko2001@yahoo.com; kzd@kzd.bg; silvija.trgovec@ombudsman.hr; info@ombudsman.hr; nebojsa.paunovic@prs.hr; ngeorgiade@ombudsman.gov.cy; polak@ochrance.cz; nmk@humanrights.dk; suf@ast.dk; mari-liis.sepper@svv.ee; hille.naaber@svv.ee; maria.swanljung@oikeus.fi; paivi.ojanpera@stm.fi; nepheli.yatropoulos@defenseurdesdroits.fr; Bernhard.Franke@ads.bund.de; Janine.brauer@ads.bund.de; lykovardi@synigoros.gr; Szajbely.Katalin@ajbh.hu; katalin.gregor@egyenlobanasmod.hu; hungarian.ombudsman@ajbh.hu; rhennessy@ihrec.ie; m.buemi@governo.it; unar@unar.it; consiglieranazionaleparita@lavoro.gov.it; Laura.Bagata@tiesibsargs.lv; anete.ilves@tiesibsargs.lv; julija.sartuch@lrs.lt; info@cet.lu; mirsad.arifi@gmail.com; maria.filletti@gov.mt; equality@gov.mt; azammit@knpd.org; azahra@knpd.org; b.bos@mensenrechten.nl; elisabeth.lier.haugs@LDO.no; a.blaszczak@brpo.gov.pl; eduardo.qua@acm.gov.pt; joana.giria@cite.pt; secretariado@cite.pt; j.palaio@cig.gov.pt; betybety1985@yahoo.com; beatrice.spoitoru@cncd.org.ro; cristinamaria.vlad@gmail.com; cristina.vlad@cncd.org.ro; kosana.beker@ravnopravnost.gov.rs; panikova@snslp.sk; info@snslp.sk; Bostjan.Vernik-Setinc@gov.si; isolab@msssi.es; Kerstin.Jansson@do.se; Jane.Bevan@equalityhumanrights.com; international@equalityhumanrights.com; msoult@equalityni.org; ECollins@equalityni.org; Louise Conlon

		Cc

		Wladasch Katrin; equinet

		Recipients

		ardiana.hala@kmd.al; blerina.pirani@kmd.al; elke.lujansky-lammer@bka.gv.at; melanie.steinklaeubl@bka.gv.at; Patrick.Charlier@cntr.be; Elodie.DEBRUMETZ@iefh.belgique.be; zhivko.stalev@kzd.bg; sjivko2001@yahoo.com; kzd@kzd.bg; silvija.trgovec@ombudsman.hr; info@ombudsman.hr; nebojsa.paunovic@prs.hr; ngeorgiade@ombudsman.gov.cy; polak@ochrance.cz; nmk@humanrights.dk; suf@ast.dk; mari-liis.sepper@svv.ee; hille.naaber@svv.ee; maria.swanljung@oikeus.fi; paivi.ojanpera@stm.fi; nepheli.yatropoulos@defenseurdesdroits.fr; Bernhard.Franke@ads.bund.de; Janine.brauer@ads.bund.de; lykovardi@synigoros.gr; Szajbely.Katalin@ajbh.hu; katalin.gregor@egyenlobanasmod.hu; hungarian.ombudsman@ajbh.hu; rhennessy@ihrec.ie; m.buemi@governo.it; unar@unar.it; consiglieranazionaleparita@lavoro.gov.it; Laura.Bagata@tiesibsargs.lv; anete.ilves@tiesibsargs.lv; julija.sartuch@lrs.lt; info@cet.lu; mirsad.arifi@gmail.com; maria.filletti@gov.mt; equality@gov.mt; azammit@knpd.org; azahra@knpd.org; b.bos@mensenrechten.nl; elisabeth.lier.haugs@LDO.no; a.blaszczak@brpo.gov.pl; eduardo.qua@acm.gov.pt; joana.giria@cite.pt; secretariado@cite.pt; j.palaio@cig.gov.pt; betybety1985@yahoo.com; beatrice.spoitoru@cncd.org.ro; cristinamaria.vlad@gmail.com; cristina.vlad@cncd.org.ro; kosana.beker@ravnopravnost.gov.rs; panikova@snslp.sk; info@snslp.sk; Bostjan.Vernik-Setinc@gov.si; isolab@msssi.es; Kerstin.Jansson@do.se; Jane.Bevan@equalityhumanrights.com; international@equalityhumanrights.com; msoult@equalityni.org; ECollins@equalityni.org; LConlon@equalityni.org; katrin.wladasch@univie.ac.at; equinet@cntr.be



Dear Equinet members,



 



 



Our Work Plan for 2015 foresees that ‘Equinet will commission a study on the sanctions applied in discrimination cases in Europe and their effects. The study will build on previous research in the field and it will, as a starting point, examine and compare relevant sources of EU and international law and their provisions on sanctions and remedies. This will be complemented by an analysis of trends and good practices in leading case law from international, EU and national courts and national equality bodies. The study will conclude with observations on the effects of the sanctions currently applied in discrimination cases and it will put forward ways in which equality bodies and other actors can contribute to making those sanctions more effective.’



 



I am happy to announce that following an open call for tenders the Ludwig Boltzmann Institute of Human Rights will be conducting the research for Equinet and we look forward to cooperating with them. 



 



Given the importance of the topic for all equality bodies and others working for a more equal society and the novelty of this project (there has been very little written on this topic in the past decade) we are convinced that this study will prove to be a great asset and source of information. 



However, in order to make this a success, we need your help.



 



An important step in the process to gather evidence is collecting your views and experiences in this field. Thus, we are kindly asking you to answer the enclosed questionnaire and send it back to Katrin Wladasch (katrin.wladasch@univie.ac.at) and myself by Monday, 22 June.



 



Many thanks in advance for your work and cooperation.



Should you have any questions relating to this survey, please do not hesitate to contact me.



 



Best regards,



 



Tamás Kádár



Senior Policy Officer



 



EQUINET - the European Network of Equality Bodies



138 Rue Royale/Koningsstraat



B-1000 Brussels, Belgium



E: Tamas.Kadar@equineteurope.org



T: +32 (0) 2 212 3183 / F: +32 (0) 2 212 3030



W: www.equineteurope.org



Social: facebook.com\EquinetEurope @equineteurope



 



National equality bodies are independent public institutions promoting equality and combating discrimination in their countries.



Equinet is the network of 42 equality bodies in 32 European countries facilitating peer learning and exchanges as well as informing equality law and policies at European level.







Disclaimer: This e-mail may contain information that is privileged, confidential or otherwise protected from disclosure. It must not be used by, or its contents copied or disclosed to, any persons other than the intended recipient. If you are not the intended recipient and receive this message in error, please delete it and immediately notify the sender, and you are hereby notified that any unauthorized use, copying or dissemination is prohibited. Equinet shall not be liable for the message if altered, changed or falsified
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The Sanctions regime in Discrimination Cases and its Effects Questionnaire for Equality Bodies


Please return the questionnaire to katrin.wladasch@univie.ac.at and tamas.kadar@equineteurope.org by 22 June 2015





Equinet, the European network of Equality Bodies is conducting a research on the sanctions regime in discrimination cases and its effects. The aim of the research is to identify different types of sanction regimes and to identify those that are most effective. The research should build the basis for formulating recommendations on how to increase effectiveness and sustainability of sanctions and remedies in discrimination cases. The (potential) role of equality bodies will be given a special focus in this regard.





The questions listed below reflect the questions identified as relevant for the aim of the research. Some of them might not be relevant and/or answerable for each national context. Please answer the questions as far as possible. You are also welcome to add any information you might consider as relevant.





Name of Equality Body: _________________________________





Name of person filling in the questionnaire: ____________________________________








1. Which kind of sanctions and remedies are foreseen by your national legislation for discrimination cases? (Please tick the relevant item, more options possible)


· Obligation to stop discriminatory practises/ structures/ procedures


· Reinstatement in situation without discrimination


· Fines / administrative sanctions


· Compensation for material damages


· Compensation for immaterial damages


· Publication of decision


· Suspension of a license or of business activities


· Removal of the right to receive public benefits, public contracts and/or public funding


· Obligation to implement anti-discrimination policies and/or plans


· Criminal sanctions


· Other, please explain: ________________________





2. Which sanctions and remedies are the ones most commonly applied in your national context? What are the reasons for their application?


			











3. Who is the entity in charge for issuing sanctions and remedies? (Please tick the relevant item, more options possible)


· Court, which one: . . .


· Equality Body


· Other public body, which one:


· Specialised Tribunal, which one: . . .





4. What is the main objective of sanctions and remedies foreseen?


· provide remedy for single victim of discrimination (compensative character)


· constitute a punishment for the perpetrator (punitive character)


· be a tool for preventing further discrimination (preventive character)


· be a tool for fighting discrimination and fostering equality on a societal level (social-preventive character)


· other: _______________________


Please indicate, if your answer is based on explanations or a preamble to legislation or on your own assessment. 





5. Is there a need to present a concrete victim of discrimination in order to claim for a/ issue a sanction or other remedy?


			











6. Are there any differences in sanctions and remedies based on the ground of discrimination? If yes, how do these differences look like?


Differences in legislation


			











Differences in application in practise


			











7. Are there any differences in sanctions and remedies dependant of the field of discrimination? If yes, how do these differences look like?


Differences in legislation


			











Differences in application in practise


			











8. Is the infringing organisation’s turnover/financial capacity taken into account, when deciding on the amount of compensation? If yes, in which way?


			











9. Are there different sanctions/amounts of compensation foreseen/ applied in cases, where a public entity is responsible? If yes, in which way?


			











10. Are repeated infringements of the principle of equal treatment specifically addressed in law or in judicial practise (in relation to sanctions)? If yes, in which way?


			











11. Are cases of multiple discrimination specifically addressed in law or in judicial practise (in relation to sanctions)? If yes, in which way?


			











12. What kind of sanctions and remedies foreseen in your national context do you deem to be the most effective ones (even if only in theory)? Why do you think that these are the most effective ones?


			











13. What do you identify as the main shortcomings of the sanctions system in your country?


			











14. What would you identify as the main obstacles in access to remedies by those affected by discrimination in your country?


			











15. Is there any system established ensuring that sanctions are complied with (enforcement and/or monitoring procedures)? What does this system look like?


			











16. Have you been involved in cases, where questions in relation to sanctions or remedies have been the subject of legal interest? If yes, could you please provide a short summary of the case and the source, where the cases can be found?


			











17. What do you think is or can be the role of equality bodies in ensuring effective, dissuasive and proportionate sanctions?


			











18. Would you be ready to be interviewed via phone for the purpose of this research?


· Yes, please provide your e-mail and phone-number: 


_________________________________________________________


· No


[bookmark: _GoBack]
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Equinet survey on religion and belief - please respond by 22 June

		From

		Tamas Kadar

		To

		ardiana.hala@kmd.al; blerina.pirani@kmd.al; ingrid.nikolay-leitner@bka.gv.at; Emmanuelle Devillé; tena.simonovic.einwalter@ombudsman.hr; ngeorgiade@ombudsman.gov.cy; petr.polak@ochrance.cz; nepheli.yatropoulos@defenseurdesdroits.fr; Annaelise.braunroth@ads.bund.de; barko@synigoros.gr; lykovardi@synigoros.gr; tordai.edina@ajbh.hu; consiglieranazionaleparita@lavoro.gov.it; info@barbaramaiani.it; consiglieranazionaleparita@lavoro.gov.it; dmtoomey@ihrec.ie; raimonds.konusevskis@tiesibsargs.lv; jovan.ananiev@ugd.edu.mk; azammit@knpd.org; azahra@knpd.org; stephanie.borg-bonaci@gov.mt; equality@gov.mt; i.boerefijn@mensenrechten.nl; lars.kolberg@ldo.no; vitor.almeida@cig.gov.pt; diana.ureche@cncd.org.ro; diana.ureche@gmail.com; nikola.grujic@ravnopravnost.gov.rs; emila.spasojevic@ravnopravnost.gov.rs; pavlickova@snslp.sk; paul.lappalainen@do.se; jane.bevan@equalityhumanrights.com; dmckinstry@equalityni.org

		Cc

		equinet; Niall Crowley

		Recipients

		ardiana.hala@kmd.al; blerina.pirani@kmd.al; ingrid.nikolay-leitner@bka.gv.at; emmanuelle.Deville@cntr.be; tena.simonovic.einwalter@ombudsman.hr; ngeorgiade@ombudsman.gov.cy; petr.polak@ochrance.cz; nepheli.yatropoulos@defenseurdesdroits.fr; Annaelise.braunroth@ads.bund.de; barko@synigoros.gr; lykovardi@synigoros.gr; tordai.edina@ajbh.hu; consiglieranazionaleparita@lavoro.gov.it; info@barbaramaiani.it; consiglieranazionaleparita@lavoro.gov.it; dmtoomey@ihrec.ie; raimonds.konusevskis@tiesibsargs.lv; jovan.ananiev@ugd.edu.mk; azammit@knpd.org; azahra@knpd.org; stephanie.borg-bonaci@gov.mt; equality@gov.mt; i.boerefijn@mensenrechten.nl; lars.kolberg@ldo.no; vitor.almeida@cig.gov.pt; diana.ureche@cncd.org.ro; diana.ureche@gmail.com; nikola.grujic@ravnopravnost.gov.rs; emila.spasojevic@ravnopravnost.gov.rs; pavlickova@snslp.sk; paul.lappalainen@do.se; jane.bevan@equalityhumanrights.com; dmckinstry@equalityni.org; equinet@cntr.be; niallcrowley1@gmail.com



Dear WG Members,



 



As promised last week, please find enclosed a survey concerning your experiences and activities on the ground of religion and belief.



We would be grateful if you could fill in and return the survey by Monday, 22 June as the answers will provide the basis for the Equinet perspective on the topic.



 



Should you have any questions, please do not hesitate to contact me.



 



Best regards,



Tamas



 



Tamás Kádár



Senior Policy Officer



 



EQUINET - the European Network of Equality Bodies



138 Rue Royale/Koningsstraat



B-1000 Brussels, Belgium



E: Tamas.Kadar@equineteurope.org



T: +32 (0) 2 212 3183 / F: +32 (0) 2 212 3030



W: www.equineteurope.org



Social: facebook.com\EquinetEurope @equineteurope



 



National equality bodies are independent public institutions promoting equality and combating discrimination in their countries.



Equinet is the network of 42 equality bodies in 32 European countries facilitating peer learning and exchanges as well as informing equality law and policies at European level.



 



 



 



From: Tamas Kadar 
Sent: 26 May 2015 15:21
To: ardiana.hala@kmd.al; blerina.pirani@kmd.al; ingrid.nikolay-leitner@bka.gv.at; Emmanuelle Devillé; tena.simonovic.einwalter@ombudsman.hr; ngeorgiade@ombudsman.gov.cy; petr.polak@ochrance.cz; nepheli.yatropoulos@defenseurdesdroits.fr; Annaelise.braunroth@ads.bund.de; barko@synigoros.gr; lykovardi@synigoros.gr; tordai.edina@ajbh.hu; consiglieranazionaleparita@lavoro.gov.it; info@barbaramaiani.it; consiglieranazionaleparita@lavoro.gov.it; dmtoomey@ihrec.ie; raimonds.konusevskis@tiesibsargs.lv; jovan.ananiev@ugd.edu.mk; azammit@knpd.org; azahra@knpd.org; stephanie.borg-bonaci@gov.mt; equality@gov.mt; i.boerefijn@mensenrechten.nl; lars.kolberg@ldo.no; vitor.almeida@cig.gov.pt; diana.ureche@cncd.org.ro; diana.ureche@gmail.com; nikola.grujic@ravnopravnost.gov.rs; emila.spasojevic@ravnopravnost.gov.rs; pavlickova@snslp.sk; paul.lappalainen@do.se; jane.bevan@equalityhumanrights.com; dmckinstry@equalityni.org
Cc: equinet; Niall Crowley
Subject: Follow-up to Equinet WG Policy Formation meeting 24 March



 



Dear WG Members,



 



I hope this e-mail finds you well.



With apologies for the delay, please find a short note prepared by Mr. Niall Crowley summarising our discussions at the WG meeting in March. This note will serve as one of the sources and bases for the Equinet perspective on religion and belief.



Should you have any immediate comments to the note, please feel free to send it to Niall and myself.



You will receive further information and a survey on the topic in the coming days.



 



Finally, I’m also enclosing the reimbursement form to claim back expenses (travel, subsistence, etc.) that you had in relation to the WG meeting. Please make sure to return it by regular mail, attaching the originals of all supporting evidence, to the Equinet Secretariat by 30 June.



 



Best regards,



Tamas



 



Tamás Kádár



Senior Policy Officer



 



EQUINET - the European Network of Equality Bodies



138 Rue Royale/Koningsstraat



B-1000 Brussels, Belgium



E: Tamas.Kadar@equineteurope.org



T: +32 (0) 2 212 3183 / F: +32 (0) 2 212 3030



W: www.equineteurope.org



Social: facebook.com\EquinetEurope @equineteurope



 



National equality bodies are independent public institutions promoting equality and combating discrimination in their countries.



Equinet is the network of 42 equality bodies in 32 European countries facilitating peer learning and exchanges as well as informing equality law and policies at European level.
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Dear Equinet Members,


The Policy Formation working group supports dialogue between Equinet and the EU institutions and discussion among Equinet members through the preparation of Equinet perspectives. These perspectives seek to inform current policy development within the EU institutions on equality and non-discrimination, contribute an equality dimension to policy being developed on other issues, and enable debate among Equinet members on policy and practice issues of common concern. The perspectives are based on the learning from the practical work of the equality bodies in implementing equal treatment legislation.


The Working Group on Policy Formation is now drafting a perspective on the work of equality bodies on the ground of religion and belief. This ground has only had a limited focus to date within Equinet, with the publication of “Equality Law in Practice: A Question of Faith: Religion and Belief in Europe”. This perspective will build on this work at a time when the focus on issues of religious diversity is intensifying across Europe.


This perspective is being prepared to:


· Support the work of equality bodies on the ground of religion and belief through peer learning.


· Inform the work of the European Commission in responding to and supporting action on discrimination, diversity and equality for this ground.


· Offer a selection of key issues and ideas for Equinet to advance and explore in engaging with its members and with the European institutions on matters pertaining to this ground. 


The purpose of this questionnaire is to provide the key raw material for this Equinet perspective by gathering the experience of our members’ work on the ground of religion and belief.


We appreciate your cooperation,


              Tena Simonovic Einwalter	                                     Tamas Kadar


                      WG Moderator                                             Senior Policy Officer Equinet



































SURVEY QUESTIONAIRE


CONTEXT


The Place of Religion in Society


· How would you describe the place of religion in your society?


· There is a single dominant religion?


· There are a number of religions that share somewhat equal influence?


· A secular perspective is dominant?


· Other – Please give some detail?


· What implications does this have for your work on the ground of religion and belief?


· Has there been a change in this landscape in the last years or decades? What does this change mean for your equality body?


The Issues


· Are there particular issues on the ground of religion that are prominent in current public debate? Could you list these?


· Are there particular issues on the ground or belief that are prominent in current public debate? Could you list these?


The Legislation


· What fields does your equal treatment legislation cover on the ground of religion and belief (e.g. employment, goods and services, education etc.)?


· In what fields does your equality body have a mandate to deal with religion and belief? Does it cover both public and private sector?


· How does your equal treatment legislation define the ground of religion?


· How does your equal treatment legislation define the ground of belief?


STRATEGY


Objective


· What change is your equality body trying to achieve in its work on the ground of religion and belief?


· Non-discrimination? Could you give some detail on what you mean?


· Accommodation of religious diversity? Could you give some detail on what you mean?


· Achievement of equality? Could you give some detail on what you mean?


Focus


· What level of priority have you been able to give to work on the ground of religion and belief?


· High and significant priority?


· Medium priority similar to other grounds?


· Low and limited priority?


· Why is this ground given this priority in your work?


Factors


· Are there particular barriers that you face in developing work on the ground of religion and belief? Could you give some details on these?


· Are their particular factors that are encouraging you to focus work on the ground of religion and belief? Could you give some details on these?


ACTION


Legal


· How many cases on the ground of religion did you deal with in each of the last five years?


· What issues were raised in these cases?


· How many cases on the ground of belief did you deal with in each of the last five years?


· What issues were raised in these cases?


· What barriers limit you in developing the scale and success of this legal work?


Promotion


· What actions have you taken in the last five years to support good practice by employers and/or service providers on the ground of religion?


· What actions have you taken in the last five years to support good practice by employers and/or service providers on the ground of belief?


· What barriers limit you in implementing these actions?


Communication


· What actions have you taken to promote and engage in public debate on issues of religious diversity?


· What actions have you taken to promote and engage in public debate on issues of belief?


· What communication initiatives have you taken to address under-reporting of discrimination on the ground of religion and belief?


· [bookmark: _GoBack]What barriers limit you in implementing communication work on this ground?


Research


· What research or survey projects have you done on the ground of religion in the past five years? Please identify the topics covered by the projects?


· What research or survey projects have you done on the ground of belief in the past five years? Please identify the topics covered by the projects?


· What barriers limit you in implementing research projects on this ground?


Policy


· What policy issues related to the ground of religion have you worked on or made recommendations on in the past five years?


· What policy issues related to the ground of belief have you worked on or made recommendations on in the past five years?


· What barriers limit you in engaging in policy work on this ground?


ISSUES


Intersection with Other Grounds


· Are there particular issues raised by women or by men in the work you have done on the ground of religion and belief?


· Are there intersections with any of the other grounds evident in the work you have done on the ground of religion and belief?


Tension with Other Grounds


· Have you encountered tensions or conflicts between the ground of religion and belief and other grounds covered by the equal treatment legislation? Could you identify these tensions or conflicts?


· What actions have you taken to address tensions or conflicts that arise between the ground of religion and belief and other grounds covered by the equal treatment legislation?


· What barriers limit you from taking action on these tensions or conflicts?
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