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 But does this apply to men and women at 
the same way? 



On average, in OECD countries:  

 

men spend 131 minutes per day doing 
unpaid work;  

women spend 279 minutes per day 
cooking, cleaning or caring.  
 

 

People spend one-tenth to one-fifth 
of their time on unpaid work 



 spend 96 minutes per day cooking, cleaning 
or caring, lower than the OECD average of 
131 minutes and less than a third of  the time 
used by Portuguese women who spend 328 
minutes per day, on average, on domestic 
work, one of the highest differences in the 
OECD . 

In OECD “Better life index 2012” 

 



 Today, only one other OECD country 
has a lower fertility rate (Korea).  

 
 In 2013, less than 90.000 babies 

have been born in Portugal 
  

 





 Reconciliation of work, private and family life 
is a concept recognised at EU level as an 
important priority for achieving gender 
equality in the labour market, increasing 
female participation in the labour market, 
and promoting the sharing of caring 
responsibilities between women and men. 



 Last parental leave reform has 
helped both mothers and fathers to 
spend more time with their 
newborns, as well as promoting 
gender equity through financial 
incentives to share parental leave. 

 



Parental leaves is an equal right for both mother and 

father 

Parental leave exclusively for the father - 10 days 

within the 30 days after the birth, 5 of which 

immediately after the birth; 10 days more since taken 

together with the initial parental leave by the mother 

 



The mother and father workers are entitled, by birth of a child, to an 

initial parental leave of 120 or 150 consecutive days, which can be 

shared by both parents after the birth. This leave can be increased 

by 30 days in case each of the parents had enjoyed, alone, a period 

of 30 days leave. 

Possibility of an extension of the original license for 

another 180 days (90 days for each parent) paid 25% of 

gross salary  

 

 



The mother or father with children under 12 years of age or, 

regardless of age, a child with disability or chronic illness, are 

entitled to work part-time, with a normal working period 

equal to half the full time, or work in flexible working time  

Employees may also use other forms of flexible working 

arrangements such as work from home, work compressed 

hours …, whenever accorded with the employer 

 

 





 Pre-school childcare enrolment in 
Portugal has tripled in the last 
decade, it now stands at around 
65% (OECD average is 58.2%); 
 

 New measures being discussed  
 



 

Public  campaigns to 
inform about work life 
balance 
 



 

National 
campaign for 
the promotion 
of parenthood: 
sharing parental 
leaves 

 
 
 



 
 
 
 
 
 
 

National campaign for the 
promotion of the use of parental 
leaves by fathers 



 
 
 
 
 

 Public campaign to inform about work 
life balance issues 
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