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“'ez - Institutional mechanisms: Equality Bodies

equal treatment

marginalisation of gender equality as a political goal
and policy

undermined equality as underlying ground of all
inequalities
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*. Institutional mechanisms: Equality Bodies
ElGE
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Tools and Methods
i P About

Belgium has a long expenience in gender mainstreaming. inspred by the
Beijing conference in 1995, After a start-up phasa with a law adopted in
1996 and pilot projects implemented in several Ministries, the overall legal
Concepts and definmons framework for gender mainstreaming at the federal level was established
in 2007. This law was designed to structurally integrate a gender dmen-
FIGE's research on Gender sion into all policies drafted and adopted at the Federal level of govemn-
Matreamd ment. It is supposed to be translated into detailed structures and methods i
in two Royal Decrees. KINGOOM

Country Specific
Informaton

Structures
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LAW AND POLILIES FUR GENDER MAN-

Laws and Policies stataimG

Belgium adopted a Gender Mamstreaming Law in 2007, At the federal level

there is indeed an effort to really inteqrate gender into the mainstream Legal Obligation
policy cycle. However, currently some of the key instruments to do this (eg. mmmmu
the gender test) still await final approval for its implementation
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Stronger focus on GE
to support a stand-
alone political goal

Transparent and
earmarked resources
for GE work

- Regular and solid data
to support gender
analysis

- Commonly agreed
approach/methodologi
es for institutional
transformation



. |Measurement Concept .
Domain Variable
framework measured

Employment in Education,

Human Health and Social

Work activities (% 15-64
employed)

Segregation

Work Ability to take an hour or two off during

. Flexible personal/fam”y arrangement working hours to take care of personal or
Segregatlon family matters (% 15+ workers)

and Quality

Working to tight

of work Meet tight dead|i
S e elERliies deadlines (% 15+ workers)

Workers having undergone
training paid for or provided
Training at work by their employer or by
themselves if self-employed
(% 15+ workers) 7
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* EIGE

Sizable differences in the The gender gap of 11% in
gender gap across Member favour of women for the EU-28
States (2005 — 2010)

Gender gaps of 16% in favour
of men in XX to five
percentage points in favour of
women in XX.

(2005-2010)
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Measurement
framework

Care activities

Concept measured

Childcare activities

Domestic activities

Variable

Workers caring for and educating
their children or grandchildren, every
day for one hour or more (%, 15+
workers)

Workers doing cooking and

housework, every day for one hour
or more (%, 15+ workers)




Measurement framework Concept measured m

Employment of people bornin a
foreign country (% 15-64

Minorities and/or migrants corresponding population)

Employment of country nationals (%
15-64 corresponding population)

DISCfI mi natl0n Employment of people aged 55-64 (%
55-64 population)

and other social Older workers

Employment of people aged 25-54 (%

grounds in 25-54 population)

employment

Employment rates of people living in

a household with one adult and one
or more children (% 15-64
corresponding population)

Lone parents/carers
Employment rates of people living in
a household with one adult and no
children (% 15-64 corresponding
population)




i EIGE

56 % of men and 42 % of

Participation rate in women employed in 2012.
employment for the EU-28 Employment rates for
of individuals born in a older women range from

non-EU country: 54 % for 16 % (XX) to 70 % (XX)

women and 70 % for men. and from 41 % (XX) to 76
(2012) % (XX) for men. Gender

gap most pronounced in
XX (37%)
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Raised awareness on
the benefits of
increased participation
in caring work

Information,
campaigns on breaking
gender stereotypes at
workplace

Increased awareness
and legal literacy
(Gender statistics
database, Gender
Equality Index)

Solid data on trans
people
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Women are three times more likely to experience sexual
harassment at the workplace (Eurofound, 2002)

One in 3 women has experienced some form of physical or sexual
violence since the age of 15 in the EU (FRA, 2014)
... this is equivalent to 60 million women!

Sexual harassment considered a crime in 12 Member States
BG, CY, ES, FR, AT, LT, MT, PT, HR, RO, SI and UK. (EIGE)
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Police Justice Health Social Other
Protection
“other” Ombudsman/person or other public bodies (Ministry for
m Gender Equality, relevant CSOs)




Data on direct forms of Violence against women

Grey zone
(Real prevalence and incidence)

Disclosed violence
(Survey-based data)



About EIGE RDC Gender Mainstreaming Gender-based violence

Gender Statistics Monitoring the BPfA More areas News and Events

e < soicua
) Database on Gender Statistics Overview Browse
< BROWSE
Browse on Thematic Areas Featured indicators
Description for thematic areas goes here . The database aims to Description for Thematic Areas.The database aims to identify, produce
identify, produce and disseminate statistics that reflect the and disseminate statistics that reflect the realities of.... showMore |
QL Entat mininin & latters Graduation from tertiary education (ISCED 1997) by sex,
level and field of education
Population and demography — (i ]
Attitudes, perceptions and norms — (i}
Health and mortality — 0
Education and training > i}
Source: Eurostat
Work and labour market —> Li]
V!cw N'U'C
Financial and economic situation —> @@

Financial and economic situation —> o Browse by: EU Strategies —>



i EIGE

- Improved - Solid data on reported,
handling/prevention of disclosed and real
sexual harassment at prevalence data on
workplace VAW

- Information for - Harmonised and
campaigns on the root consistent monitoring
causes of VAW of VAW, including sexual

harassment at
workplace




* EIGE

European Institute for Gender Equality (EIGE)
Gedimino pr. 16
LT- 01103 Vilnius
Lithuania
Www.eige.europa.eu




