
Taking Action for Gender Equality:
New Strategic Priorities from the Work of Equality 

Bodies 

Europe in 2020 – Our Vision for Gender Equality 

Virginija Langbakk
EIGE

Equinet, March 23, 2015 1



Shift towards legalistic, multi-
discrimination approach

equal treatment

marginalisation of gender equality as a political goal 
and policy  

undermined equality as underlying ground of all 
inequalities
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Institutional mechanisms: Equality Bodies
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Institutional mechanisms: Equality Bodies
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By 2020

Equality bodies

- Stronger focus on GE 
to support a stand-
alone political goal

- Transparent and 
earmarked resources 
for GE work

Gender mainstreaming

- Regular and solid data 
to support gender 
analysis

- Commonly agreed 
approach/methodologi
es for institutional 
transformation
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Domain
Measurement 

framework

Concept 

measured
Variable

Work

Participation

FTE employment rate

Full-time equivalent 

employment (% 15+ 

population)

Duration of working life
Duration of working life 

(years)

Segregation 

and Quality 

of work

Segregation

Employment in Education, 

Human Health and Social 

Work activities (% 15-64 

employed)

Flexible personal/family arrangement
Ability to take an hour or two off during 

working hours to take care of personal or 

family matters (% 15+ workers)

Meet tight deadlines
Working to tight 

deadlines (% 15+ workers)

Training at work

Workers having undergone 

training paid for or provided 

by their employer or by 

themselves if self-employed 

(% 15+ workers)
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Flexible personal/family 
arrangement

Sizable differences in the 
gender gap across Member 
States

Gender gaps of 16% in favour 
of men in XX to five 
percentage points in favour of 
women in XX.

(2005-2010)

Meeting tight deadlines

The gender gap of 11% in 
favour of women for the EU-28 

(2005 – 2010)
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Measurement 

framework
Concept measured Variable

Care activities

Childcare activities

Workers caring for and educating 

their children or grandchildren, every 

day for one hour or more  (%, 15+ 

workers)

Domestic activities

Workers doing cooking and 

housework, every day for one hour 

or more (%, 15+ workers)
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Decreased gender gap (EU-28) by 4% (from 28 p.p. to 24 p.p.) in time spent 
educating or caring for children during 2005 to 2010.
The increase was more pronounced for men.
77 % of women workers and 24 % of men workers spent one hour or more 
on domestic activities daily in the EU-28 in 2010.  
Gender gap of 53%
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Measurement framework Concept measured Indicator

Discrimination 

and other social 

grounds in 

employment

Minorities and/or migrants

Employment of people born in a 

foreign country (% 15-64 

corresponding population)

Employment of country nationals (% 

15-64 corresponding population)

Older workers 

Employment of people aged 55-64 (% 

55-64 population)

Employment of people aged 25-54 (% 

25-54 population)

Lone parents/carers

Employment rates of people living in 

a household with one adult and one 

or more children (% 15-64 

corresponding population)

Employment rates of people living in 

a household with one adult and no 

children (% 15-64 corresponding 

population)



Minorities and/or 
migrants

Participation rate in 
employment for the EU-28 
of individuals born in a 
non-EU country: 54 % for 
women and 70 % for men.

(2012) 

Older workers

56 % of men and 42 % of 
women employed in 2012. 
Employment rates for 
older women range from 
16 % (XX) to 70 % (XX)  
and from 41 % (XX) to 76 
% (XX) for men. Gender 
gap most pronounced in 
XX (37%) 
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By 2020

MEN

- Raised awareness on 
the benefits of 
increased participation 
in caring work

- Information, 
campaigns on breaking 
gender stereotypes at 
workplace

Migrants, older workers, 
trans people

- Increased awareness 
and legal literacy 
(Gender statistics 
database, Gender 
Equality Index)

- Solid data on trans 
people
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Sexual harassment considered a crime in 12 Member States 

BG, CY, ES, FR, AT, LT, MT, PT, HR, RO, SI and UK. (EIGE)
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Data on direct forms of Violence against women
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By 2020

MEN

- Improved 
handling/prevention of 
sexual harassment at 
workplace

- Information for 
campaigns on the root 
causes of VAW 

Administrative data 
providers

- Solid data on reported, 
disclosed and real 
prevalence data on 
VAW

- Harmonised and 
consistent monitoring 
of VAW, including sexual 
harassment at 
workplace
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Thank you!

European Institute for Gender Equality (EIGE)
Gedimino pr. 16
LT- 01103 Vilnius

Lithuania
www.eige.europa.eu
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