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The Background of the Research

●The research aimed at studying discrimination 

experienced by LGBT persons in schools, 

educational or vocational institutions and in the 

access to and supply of goods or services.

●The research wanted to identify the type and 

extent of discrimination experienced, the 

perpetrators of such discrimination and the 

deficiencies of the measures of redress, 

policies and structures available.

●Through an EU co-funded Project 



Methodology

• 25 interviews with LGBT individuals between 

the ages of 18 and 65.

• 13 participants identified as male and 12 

participants identified as female. 

(3 of the above were transgender)

• Structured Interviews (using a questionnaire)



Overall Findings

60% reported incidents of discrimination in the 

field of employment

• Irrespective of equal treatment in employment legislation

• Derogatory name calling, homophobic language and 
inappropriate jokes 

• Sometimes escalation to slander, threats and intimidation, often 
triggered by gender non-conformin behaviour. 

• Being out at the workplace could 

lead to discrimination by clients,

colleagues and emloyers. 



Overall Findings

Harassment and discrimination towards trans 

individuals 

• In all spheres, including employment, housing,  healthcare and 
goods and services

20% identifiued harassment and abuse by family 

members

• Ridicule, homophobic/ transphobic language, beating, stalking



Overall Findings

Being in a same sex relationship increases the 

likelihood of harassment and discrimination in:

• housing, healthcare, social security benefits, access and 
provision of goods and services, and enjoyment of public 
spaces. 

Hetro-normative assumptions by                               

Service providers in the housing                       

sector are seen as problematic                                 

by LGBT individuals. 



Overall Findings

32% experienced discrimination in the field of 

housing. 

56% experienced                                               

homophobic and                                        

transphobic bullying in                                                        

educational institutions. 

• Use of homophobic language  

• Teachers failed to intervene

16% reported discriminatory treatment by police 

officers and prison wardens. 





Follow up to the Research

The research found that the lack of legal 

recognition of same –sex partnerships lead to 

discrimination in the fields of healthcare, housing 

and provision of goods and services. 

Recommendation to debate legal recognition of 

same sex couples and for same sex couples to be 

considered without discrimination as adoptive 

partners. 



Chapter 530 – Civil Union Act

Registration of a partnership as a civil union shall 

be permissible between two persons of the same 

or of different sex.

A civil union shall have all the corresponding 

effects and consequences of a civil marriage –

including children adopted by partners in a civil 

union.  



The research recommended extending the 

scope of current equality to comprehensively 

cover gender identity and gender expression

Extending the remit of NCPE to include sexual 

orientation, gender identity and gender expression.

In 2012, there was a change in Chapter 456 

(Equality Legislation) to include gender identity and 

sexual orientation in NCPE’s remit. 

In 2014, there was a change in Malta’s Constitution 

which now includes gender identity and sexual 

orientation as protected grounds. 



Good Practices from various   

countries identified by the 

research
At the place of work

• Hearing gay-affirmitive                                           

language in reference to                                                         

friends or other gay                                                 

colleagues at the                                                      

workplace served as                                                                  

a marker on the saftely                                                   

of being out.

• Inclusive work places                                                                

makes LGBT individuals                                                                                         

more likely to apply for a job there.  



Healthcare

• Inclusion in campaigns

• Non-judgemental attitudes

• Removal of barriers to reproductive services

Social Protection

• Recognition of same sex partnerships

In Education

• LGBT inclusive policies

• Measures taken to deal with bullying to ensure safety 

of LGBT students

Housing 

• local authorities, housing associations and other 

housing providers are pivotal in reducing harassment. 



Using the Findings

• Specific to the Maltese situation?

• Many of the good practices                                                   

are relevant to many                                            

countries. 
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