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	Minutes - Working group Gender Equality
Federal Anti-Discrimination Agency, Glinkastraße 24, Berlin
Meeting II - Tuesday, 17th November 2015


	Annexes
	· Updated structure of the Equal Pay Handbook
· European Commission Recommendation on strengthening the principle of equal pay between men and women through transparency + Business Europe position paper on equal pay
· Transgender Europe’s presentation + study on gender identity pay gap
· Equinet note on EU and Equinet developments

	

	WELCOME AND INTRODUCTION

	During the introduction session, the group exchanged on recent national developments: 

· FRANCE: A new law on group action in discrimination cases has been adopted. 

· BELGIUM: A new law on sexism has been adopted. It addresses discrimination in access to goods and services and employment. A new law on the family name of the child has also been recently adopted. In addition, gender identity and gender expression have been integrated in gender discrimination law. 

· CZECH REPUBLIC: The Office of the Public Defender of Rights has started a new cooperation with government offices and labour inspectorate in order to monitor equal pay. On 22nd January 2016, the Office of the Public Defender of Rights also organise an international conference on equal pay in Brno. 

· PORTUGAL: The country is currently in political transition. 3 projects are being managed by the Commission for Citizenship and Gender Equality (funded by an EEA grant): on time management, harassment, and the role of men in gender equality. 

· IRELAND: Last year, a conference on Beijing +20 was held. The Irish Human Rights and Equality Commission also prepared a contribution to the CEDAW committee. 

· DENMARK: The Board of the Danish Institute for Human Rights has recently changed. The Institute can now take cases to courts. 

· NORWAY: A new Ombud will take up office from 1st January 2016. 

· SERBIA: A new gender equality law is under preparation in order to harmonise national legislation with the EU law. 

· GERMANY: The Federal Anti-Discrimination Agenda is currently running a project on collective agreements. 
In March 2016, an equal pay day will be organised in Germany. 
The FADA is developing a new instrument to measure equal access to labour marker. The project is supported by a European Commission grant. 
A handbook for employees on issues related to sexual harassment is also being prepared. 
A survey “Discrimination in Germany” will also be released. 

· AUSTRIA: There is a rise of complaints of Muslim women wearing the headscarf. The Ombud for Equal Treatment adopted an intersectional approach to deal with these cases. 
Next year, the Ombud for Equal Treatment will focus on companies.  

	Update on EU level priorities 

The group exchanged on recent EU developments (see note attached):
· European Commission’s report on the Gender Goods and Services Directive
· The EIGE 2015 Gender Equality Index
· The new European Commission’s Roadmap on Work Life Balance
· The Equinet meeting with Věra Jourová, the EU Commissioner for Justice, Consumers and Gender Equality (August 2015)

The future of the EU Gender Equality Strategy was also discussed. At the meeting with Equinet, Věra Jourová reaffirmed her commitment to renew it from 2016. However, no official announcement was made yet. In addition, other officials from the European Commission never confirmed that the Strategy will be renewed. 

In addition, at the meeting with Equinet, Věra Jourová mentioned the imminent adoption of a comprehensive list of actions on LGBT discrimination. However, the list is not published yet. 



	Update on Equinet 2015 Work Plan

See note attached. 

	DISCUSSION WITH TRANSGENDER EUROPE
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Julia Ehrt, Transgender Europe Director, presented the work and priorities of her organisation. She also mentioned some data on the gender identity pay gap.


See presentation + study attached.


	2016 REPORT: EQUAL PAY HANDBOOK

	· The session started with an open discussion about the work method. Some issues were raised such as: 
- The lack of clarity of the objectives of the handbook from the beginning
- How to make the handbook practical? 
- Too many questions were asked, and some were overlapping
- Confusion about the work allocation within the team (need a leader?) 

· Ideally, the report has to be finished by March 2016. It should be maximum 20 pages – excluding annexes. 

· A new structure and a new allocation of tasks were discussed. 

See the structure document attached. 

	FIRST BRAINSTORMING ON EQUINET 2016 WORK PLAN

	Two items of the next Equinet Work Plan were discussed:
· Seminar „Gender Equality and Education” – June 2016
Capacity-building event targeting Equinet members. Participants gave ideas and shared their expectations concerning the agenda of the conference. 
· Conference „Gender Equality: an Intersectional Perspective” – December 2016
Event open to equality bodies and all stakeholders. It will be based on a background paper produced by the Working Group Policy Formation. Ways to cooperation with this working group have been discussed by the participants.  
More information about these items will be communicated in due time by the Equinet Secretariat. 

	CONCLUSIONS

	· Katrine Steinfeld, new Equinet Policy Officer, will support the working group from January 2016. 

· The next meeting will be held around March 2016. 
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