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ACT
of 3" December, 2010
on theimplementation of someregulations of European Union
regarding equal treatment -2

Chapter 1

General provisions

Art. 1. The Act specifies areas and methods of countagactiolations of equal
treatment rule due to sex, race, ethnic originjonatity, religion, denomination, beliefs,
disability, age or sexual orientation, and compiesehorities with respect thereto.

Art. 2.1. The Act applies to natural persons and legakqmes, as well as to
administrative units other than legal persons, hictvlegal capacity is assigned under the act.

2. Provisions of chapters 1 and 2 do not applymipleyees in the scope regulated with
the provisions of the act of $6lune 1974 — The Labour Code (Journal of Laws 8B18l0.
21, item 94, as amendéd

Art. 3. Always when the act refers to:

1) direct discrimination — this shall mean the aitlon, where one natural person is treated less
favourably than another is, has been or would déetdd in a comparable situation, on grounds
of sex, race, ethnic origin, nationality, religiafenomination, beliefs, disability, age or sexual

orientation;

2) indirect discrimination — this shall mean théuation, where an apparently neutral

provision, applied criterion or taken action wowddpose natural person to a particular
adverse disproportions or particularly adverseasitm for this person due to sex, race, ethnic
origin, nationality, religion, denomination, bekefdisability, age or sexual orientation, unless
that provision, criterion or action is objectivelystified by a legitimate aim that is to be

accomplished and the means of achieving that agnagpropriate and necessary;

3) harassment — this shall mean any unwanted cornldatctakes place with the purpose or
effect of violating the dignity of a natural persand of creating an intimidating, hostile,
degrading, humiliating or offensive environment fiois person;

4) sexual harassment — this shall mean the any fafrranwanted verbal, non-verbal or
physical conduct of a sexual nature towards a abperson or with respect to sex, with the
purpose or effect of violating the dignity of thperson, in particular by creating an
intimidating, hostile, degrading, humiliating orf@fsive environment for this person;

5) unequal treatment — this shall mean the sitnatdnere natural persons are treated in a way
that comprises one or more of the following typésanduct: direct discrimination, indirect



discrimination, harassment, sexual harassmentaksodess favourable treatment of a natural
person due to the rejection of harassment or sexar@ssment or failure to submit to the
harassment or sexual harassment and encouragsugiicconduct or imposing such conduct;

6) principle of equal treatment — this shall meha &bsence of any types of conduct that
constitute unequal treatment;

7) services — shall mean the services within theammg of art. 57 of the Treaty on the
Functioning of the European Union.

Art. 4. The Act shall be applicable in the scope of:

1) professional education, including continuatioh emlucation, improvement, change of
profession and professional practices;

2) conditions for taking and conducting businespmmfessional activity, including, but not
limited to the employment relationship or work undecivil-law contract;

3) joining and acting in trade unions, employersgamizations and professional self-
governing associations, and also exercising right&hich members of these organisations
are entitled;

4) access to and use of:

a) labour market instruments and labour marketices\specified in the act of ®®\pril 2004
on the promotion of employment and labour markstitutions (Journal of Laws of 2008, No.
69, item 415, as amenddd offered by labour market institutions and labauarket
instruments and labour market services offered theroentities acting for the employment,
development of human resources and preventionerhployment,

b) social security,
c) health care,
d) education and higher education,

e) services, including residential services, olsjeanhd procurement of rights and energy,
provided they are publicly offered.

Art. 5. The Act shall not apply to:

1) sphere of private and family life and legal @c§ that remain related with these spheres;

2) contents included in mass media and advertisesmenhe scope of access to and delivery
of commodities and services, with respect to défietreatment due to sex;

3) freedom of choice of the party to an agreememtyided that such choice is not based on
sex, race, ethnic origin or nationality;

4) educational services in the scope related feréifit treatment due to sex;

5) different treatment due to sex regarding acdesand use of services, objects and
procurement of rights and energy if the provisidrereof exclusively or mainly for



representatives of one sex is objective and ratipsabstantiated with a legitimate objective,
and means of accomplishing this objective are prapd necessary;,

6) different treatment with respect to opportusitend conditions of taking and conducting
professional activity and taking, following and coleting education in the scope of
professional education, including higher educatidnthe reason for different treatment
constitutes a real and dominant professional reqent set for a given natural person, in
proportion to the accomplishment of legitimate chjee of the differentiation of situation of
this person;

7) limitation by churches and other religious assitans, and also organisations, whose
ethical rules are based on religion, denominatiorbalief, of the access to professional
activity or performance thereof due to religionndmination or belief, provided that the type
or conditions of performance of such professiordivdy make religion, denomination or
belief a real and dominant professional requiremsetit for a given natural person, in
proportion to the accomplishment of legitimate chjee of the differentiation of situation of
this person; this applies also to the requirenf@nemployed natural persons, that specifies
the obligation to act in good faith and be loyalth® ethics of church, other religious
association or organisation, whose ethical rulesased on religion, denomination or belief;
8) different treatment of natural persons due & ag

a) when it is objectively and rationally motivatetth a legitimate purpose, particularly
with purposes of professional education, provided means applied for the accomplishment of
this purpose are appropriate and necessary,

b) that consists in establishing, for the purpasiesocial security, different rules for

assigning or acquiring the right to benefits, imohg different age criteria for the calculation
of the amount of benefits; in the case of emplgyeresion schemes, such different treatment
is allowed, provided that is does not constitutedmination due to sex;
9) different treatment due to the criterion ofastiship, in particular in the scope of conditions
regarding admittance to and stay on the territdrthe Republic of Poland and in the scope
related with legal status of natural persons wieoc#tizens of countries other than the Member
States of European Union, Member States of the feamo Free Trade Agreement (EFTA) -
parties to the agreement on European Economic ér8aviss Confederation.

Chapter 2

Principle of equal treatment and legal measuresfor itsprotection

Art. 6. Unequal treatment of natural persons due to s&e, rethnic origin or nationality
with regard to the access to and conditions of afssocial security, services, including
residential services, objects and procurementgbitsiand energy, provided they are offered
publicly, shall be prohibited.

Art. 7. Unequal treatment of natural persons due to r@tmic origin or nationality, in
the scope of medical care and education and hgghgration shall be also prohibited.

Art. 8. 1. Unequal treatment of natural persons due tpraer, ethnic origin, nationality,
religion, denomination, belief, disability, age s#xual orientation shall be prohibited in the
scope of:

1) professional education, including continuatioh emlucation, improvement, change of
profession and professional practices;



2) conditions for taking and conducting businespmmfessional activity, including, but not
limited to the employment relationship or work undecivil-law contract;

3) joining and acting in trade unions, employersgamizations and professional self-
governing associations, and also exercising rightehich members of these organisations
are entitled;

4) access to and conditions of use of labour marsttuments and labour market services,
specified in the act of 20th April 2004 on the prdgion of employment and labour market
institutions, offered by labour market institutioasd labour market instruments and labour
market services offered by other entities actingtifie employment, development of human
resources and prevention of unemployment.

2. Unequal treatment due to religion, denominatibelief, disability, age or sexual
orientation in the scope of application of measuresessary in the democratic state for its
public safety and order, protection of health at@ction of freedom and rights of other persons
and prevention of actions subject to penal sanstionthe scope specified in other provisions,
shall not constitute violation of prohibition, refed to in section 1.

Art. 9. Encouraging to unequal treatment or ordering uaktjgatment, as specified in
art. 6, art. 7 and art. 8 sec. 1 shall be protdbite

Art. 10. Within the scope specified in art. 6, art. 7, &tsec. 1 and art. 9, unequal
treatment of, accordingly, legal persons and adstrative units other than legal persons, to
which legal capacity is assigned under the acl] begrohibited, if violation of the principle
of equal treatment occurs due to race, ethnicrooginationality of the members thereof.

Art. 11. Taking actions in order to prevent unequal treathog align disadvantages
related with unequal treatment, that result frora onmore reasons, referred to in art. 1, shall
not constitute breach of the principle of equadtmeent.

Art. 12. 1. In the case of violations of the principle gjual treatment, specified in this
Act, towards a natural person, including in relatto pregnancy, maternity leave, additional
maternity leave, leave on the conditions of the ematy leave, additional leave on the
conditions of the maternity leave, paternity leavearental leave, natural persons are entitled
to the claim, referred to in art. 13.

2. In the case of violations specified in art. Egal persons and administrative units
other than legal persons, to which legal capasitgsisigned under the act, shall be entitled to
the claim, referred to in art. 13, if the violatioocurred towards them.

Art. 13. 1. Every one, against whom the principle of equesltment has been violated, is
entitled to damages.

2. The issues related with the violations of theng@ple of equal treatment shall be
governed with the provisions of the act of 23rdiIRp864 - The Civil Code (Journal of Laws
No. 16, item 93, as amenddd



Art. 14. 1. The proceedings regarding violations of the@ple of equal treatment shall
be governed with the provisions of the act of 1Xibvember 1964 - The Code of Civil
Procedure (Journal of Laws No. 43, item 296, asnaiea®).

2. Everyone who accuses of the violation of thagple of equal treatment, makes the
fact of its violation probable.

3. In the case the violation of the principle oliahtreatment has been made probable,
the person who is accused of the violation of pinisciple, is obliged to prove, that they have
not violated this principle.

Art. 15. Claims due to violation of the principle of equatment are valid for 3 years
of the date on which the aggrieved party has befemmed on the violation of the principle of
equal treatment, however not longer than withire&rg of the occurrence of the incident that
constitutes the violation of this principle.

Art. 16. Assertion of claims under this act does not priegidhe right to assert claims
under provisions of other acts.

Art. 17. 1. Exercise of rights that are vested due to tbktion of the principle of equal
treatment cannot be the basis for adverse treatraedt also cannot lead to any negative
consequences for the person, who exercises tiggds.ri

2. Provision of section 1 shall be also applicdbléhis person, who provides any form of
support to the person exercising the rights vedissl to the violation of principle of equal
treatment.

3. Cases, referred to in sections 1 and 2 shatjdverned by the provisions of articles
13-15.

Chapter 3

Authorities competent in the cases of prevention of violations of the principle of equal
treatment

Art. 18. Performance of tasks related to the implementatibthe principle of equal
treatment shall be entrusted with the Human Rigbefender and the Government
Plenipotentiary for Equal Treatment.

Art. 19. Human Rights Defender executes tasks concerniagntiplementation of the
principle of equal treatment according to the rubesd methods specified in separate
provisions.

Art. 20. 1. Government Plenipotentiary for Equal Treatméeteinafter referred to as
the "Plenipotentiary”, shall be appointed and dss@ad by the Prime Minister.

2. The Plenipotentiary shall report to the Primenister.

3. Plenipotentiary shall be the secretary of statbe Chancellery of the Prime Minister.

4. Content-related service, legal, technical anahchkllery- and clerical-related services
for the Plenipotentiary shall be provided by thea@dellery of the Prime Minister.

Art. 21. 1. The tasks of the Plenipotentiary shall comptise implementation of
governmental policy in the scope of the principleequal treatment, including prevention of



discrimination, in particular due to sex, race nhatlorigin, nationality, religion, denomination,
belief, age, disability and sexual orientation.

2. The tasks of the Plenipotentiary shall compngearticular:

1) development and evaluation of draft acts insttegoe of the principle of equal treatment;

2) execution of analyses and evaluation of legaltems in terms of compliance with the

principle of equal treatment, as well as appeatmgcompetent authorities for issuing or
amending legal acts in the areas for which theiptge@ntiary is responsible;

3) taking actions aiming at the elimination or refilon of the effects of violations of the

principle of equal treatment;

4) analyses and evaluation of legal and social itindwithin the scope referred to in section
1, as well as initiation, implementation, coordiaatand monitoring of actions performed in

order to ensure equal treatment, and also proteatiainst discrimination;

5) monitoring of the situation within the scope abservance of the principle of equal
treatment;

6) promotion, popularisation and dissemination ohtents regarding the equal treatment
issues;

7) cooperation with domestic social organisationsjuding trade unions and employers'
organisations.

3. The tasks of the Plenipotentiary shall also aisep
1) cooperation regarding issues related to eqgeatrirent and prevention of discrimination with
other states, international and foreign institigiand organisations,

2) cooperation by the development of accounts apubrts of the implementation of
international agreements binding for the Republi®oland, regarding the principle of equal
treatment and prevention of discrimination,
3) presentation of the opinion on the possibility joining by the Republic of Poland
international agreements concerning the principieegual treatment and prevention of
discrimination

- in agreement with competent ministers.

4. Plenipotentiary can submit, upon obtaining cahf®m the Prime Minister, developed
by the Plenipotentiary drafts of governmental umstents, resulting from the scope of
Plenipotentiary's responsibilities, including thregrammes for the principle of equal treatment
and prevention of discrimination, for consideratignthe Government.

5. Plenipotentiary can initiate, implement, cooedeor monitor programmes supporting
the principle of equal treatment and preventionvaflations of the principle of equal
treatment, in cooperation with competent ministers.

6. Plenipotentiary can enter into programmes ojepts co-financed from the funds,
referred to in article 5 section 1 item 2 of theé at 27th August 2009 on public finance
(Journal of Laws No 157, item 1240, as amefiecgarding equal treatment and prevention
of discrimination, as well as implement these papogmes or projects.

7. Tasks related to the prevention of discrimirmatioe to disability shall be executed by
the Plenipotentiary in cooperation with the GoveentPlenipotentiary for Disabled People.

Art. 22. Plenipotentiary shall develop and submit to the€oment the National Action
Programme for the Equal Treatment, specifying dhjes and priorities of actions for equal
treatment, especially in the following scope:

1) raising social awareness with respect to egaeatrnent, including the reasons for and effects
of violations of the principle of equal treatment;

2) prevention of violations of the principle of ediireatment;

3) cooperation with social partners, non-governmleotganisations and other entities in the
area of equal treatment.



Art. 23. Plenipotentiary develops and submits to the Gawent, to 31st March each
year, the report for the previous calendar yeartaining:

1) information on the conducted activities in tledd of equal treatment and the results thereof;
2) conclusions and recommendations concerning regtithat should be taken in order to
ensure observance of the principle of equal treatme

3) report on the implementation of the National it Programme for Equal Treatment,
referred to in article 22.

Chapter 4

Changesin applicable provisions, interim and final provisions

Art. 24. The act of 14th June, 1960 - Code of Administraivecedure (Journal of Law
of 2000, No. 98, item 1071, as amentieshall be amended as follows:
1) after article 145a, article 145b shall be iretds follows:
"Art. 145b. § 1. A demand may be also made for @edings to be recommenced in the case,
when the decision of court has been issued stdkiagviolation of the principle of equal
treatment, according to the act of 3rd December020t4 the implementation of some
regulations of European Union in the scope of etpeatment (Journal of Laws No. 254, item
1700), provided that the violation of this prin@phfluenced the settlement of the case that
ended with final decision.

§ 2. In the situation specified in 8 1, petitiaar fecommencement shall be brought within
one month of the date on which the decision ofcthat entered into force.";

2) in article 146, § 1 shall be replaced by th&feing:

"8 1. Decision cannot be revoked due to reasonsifggbin art. 145 8§ 1 items 1 and 2 after
the lapse of ten years of the date of delivery mroancement of the decision, and due to
reasons specified in art. 145 § 1 items 3-8 arattinl45a and art. 145b after the lapse of five
years from the date of delivery or announcemeti@fdecisions.";

3) article 147 shall be replaced by the following:

"Art. 147. The recommencement of proceedings stadlr ex oficio or at the request of a
party. The recommencement of proceedings dueetoeihison specified in art. 145 § 1 item 4
and in art. 145a and art. 145b shall occur onthatequest of a party.”;

4) in article 151, § 1 shall be replaced by th&feing:

"8 1. Once it has conducted the proceedings refetoein article 149 8§ 2, the public
administration body, referred to in Article 150 Blissue a decision in which:

1) it will refuse to revoke the current decisiohit idecides that there is no basis to revoke it
under article 145 § 1, article 145a, or article d,4%

2) it revokes the current decision, if it decidbattthe basis exists to revoke it under article
145 § 1 or article 145a, or article 145b and issuaew decision on the essence of the case.".

Art. 25. In the act of 26th June 1974 - The Labour Codar@ of Laws of 1998 No. 21,
item 94, as amend@&yl in article 18, § 4 shall be replaced with the following:



"§ 4. Limitation by churches and other religioss@ciations, and also organisations, whose
ethical rules are based on religion, denominatioheatief, of the access to employment due
to religion, denomination or belief, provided thlé type or nature of execution of activities
by churches and other religious associations, alst® @&rganisations make religion,
denomination or belief a real and dominant pradesd requirement set for an employee, in
proportion to the accomplishment of legitimate obye of the differentiation of situation of
this person; this applies also to the requirenh@nthe employed, that specifies the obligation
to act in good faith and be loyal to the ethicscbiurch, other religious association or
organisation, whose ethical rules are based ogioelidenomination or belief.".

Art. 26. The act of 15th July, 1987 on Human Rights Defelddeurnal of Laws of 2001
No. 14, item 147, as amend®ishall be amended as follows:

1) the following reference mark no 1 shall be attadioetthe title:

"UThis act, in its scope of regulation, implements fbllowing directives of European
Communities:

1) directive of the Council 2000/43/EC of 29th JW@00, implementing the principle of
equal treatment of persons irrespective of ragiatbnic origin (OJ EC L 180 of 19.07.2000,
p. 22; OJ EU Polish Special Issue, chapter 20,vg. 23);

2) directive of the Council 2004/113/EC of 13th Beber 2004, implementing the principle
of equal treatment between men and women in thesado and supply of goods and services
(OJ EU L 373 0of 21.12.2004, p. 37);

3) directive 2006/54/EC of the European Parlianasmd the Council of 5th July 2006 on the
implementation of the principle of equal opportigstand equal treatment of men and women
in matters of employment and occupation (recaSt) EU L 204 of 26.07.2006, p. 23).";

2) in article 1, section 2 shall be replaced byfthlewing:

"2. Human Rights Defender, hereinafter referredddhe "Defender”, guards the human and
citizen rights and freedoms, specified in the Citutsdn of the Republic of Poland and other
normative acts, and also guards the implementafidime principle of equal treatment.”;

3) article 8 shall be replaced by the following:

"Art. 8. Defender takes actions provided for in #ot, when the Defender becomes aware of
information pointing to the violation of human acitizen rights and freedoms, including the
principle of equal treatment.”;

4) the current contents of article 11 shall belladeas section 1 and section 2 shall be inserted
as follows:

"2. Within the scope of implementation of the prnple of equal treatment between private
entities, Defender may take actions, referred tgeiction 1 item 2.";

5) article 17a shall be replaced by the follayvin
"Art. 17a. Defender cooperates with associationgsgyoots movement, other voluntary
unions and foundations and with foreign and inteomal bodies and organisations operating
for the protection of human and citizen rights &meddoms, as well as in the scope of equal
treatment.";

6) after article 17a, article 17b shall be insedsdollows:



"Art. 17b. The scope of responsibilities of the &eder, regarding the implementation of the
principle of equal treatment, comprises also:

1) analysis, monitoring of and support for equaatment of all persons,

2) execution of autonomous studies and researatecoing discrimination,

3) development and issue of independent reportsissk of recommendations regarding
problems related to discrimination.”;

7) article 18 shall be replaced by the following:

"Art. 18. Provisions of the act, regarding the potion of human and citizen rights and
freedoms shall also apply accordingly to:

1) persons other than Polish citizens, remainindeurthe sovereignty of the Republic of
Poland - within the scope of rights and freedonsting with these persons,

2) legal persons and administrative units othen tlegal persons to which legal capacity is
assigned under the act - within the scope specifigdhe provisions of the act of 3rd

December 2010 on the implementation of some regaksbf European Union in the scope of
equal treatment (Journal of Laws No. 254, item }700

8) in article 19, section 1 shall be replaced leyftillowing:

"1. Defender annually informs Sejm and Senat ofRkpublic of Poland on the condition of

the observance of human and citizen rights andifnes, and provides:

1) information on the conducted activities in theld of equal treatment and the results
thereof,

2) information on the observance of the princidlequal treatment in the Republic of Poland,
compiled in particular on the basis of researcterred to in art. 17b item 2,

3) conclusions and recommendations concerning ragtithat should be taken in order to
ensure observance of the principle of equal treatrhe

Art. 27. In the act of 27th August 1997, on occupational aacial rehabilitation and
employment of persons with disabilities (JournalLafvs of 2010 No. 214, item 1407, No.
217, item 1427, No. 226, item 1475 and No. 238nitb78), after the article 23, article 23a
shall be inserted as follows:

"Art. 23a. 1. Employer is obliged to ensure necgssaasonable facilities for a disabled
person staying in the employment relationship witise employer, participating in the
recruitment process, training, apprenticeship, tional training programme or professional
or graduate internship programme. Necessary rebofecilities consist in the introduction
of required in a specific situation changes or sijents to specific needs, declared to the
employer, that result from the disability of a giveerson, provided that the introduction of
such changes or adjustment would not result in ithposition on the employer of
disproportionately high charges, subject to secton

2. Charges, referred to in section 1, shall notiseroportionate, if they are financed from
public funds to the sufficient extent.

3. Failure to introduce necessary reasonable tiasilireferred to in section 1, shall constitute
violation of the principle of equal treatment in goyment within the meaning of the
provisions of article 18 § 2-5 of the act of 26th June 1974 - The LabowleCb

Art. 28. In the act of 13th October, 1998 on the socialiasce system (Journal of Laws
of 2009 No. 205, item 1585, as amendddarticle 2a section 1 shall be replaced with the
following:



"1. The act is based on the grounds of equal treatrof all the insured, irrespective of sex,
race, ethnic origin, nationality, marital statusl damily status.".

Art. 29. The act of 20th April, 2004 on the promotion ofayment and labour market
institutions (Journal of Laws of 2008, No. 69, itdi5, as amend&d) shall be amended as
follows:

1) in the reference no. 1 to the title of the acthfifsixth and seventh indents shall be

inserted as follows:

"- directive of the Council 2000/43/EC of 29th JuR@00, implementing the principle of
equal treatment of persons irrespective of ragiatbnic origin (OJ EC L 180 of 19.07.2000,
p. 22; OJ EU Polish Special Issue, chapter 20,vg. 23),

- directive of the Council 2000/78/EC of 27th Noumn 2000, establishing general
framework conditions of equal treatment in emplogimand occupation (OJ EC L 303 of
02.12.2000, p. 16; OJ EU Polish Special Issue,teh&pvol. 4, p. 79),

- directive 2006/54/EC of the European Parliamemt the Council of 5th July 2006 on the
implementation of the principle of equal opportigstand equal treatment of men and women
in matters of employment and occupation (recaSt) EU L 204 of 26.07.2006, p. 23).";

2) after article 2, articles 2a and 2b shall be ieskas follows:

"Art. 2a. Provisions of the act protect the obseoeaof the principle of equal treatment in the
access to and use of labour market services aondiabarket instruments, irrespective of sex,
race, ethnic origin, nationality, religion, denotilon, belief, disability, age or sexual
orientation.

Art. 2b. The proceedings regarding violations of thrinciple of equal treatment shall be
governed with the provisions of the act of 3rd Deber, 2010 on the implementation of
some regulations of European Union in the scopayaal treatment (Journal of Laws No. 254,
item 1700).".

Art. 30. In the act of 21st November 2008 on capital perssidournal of Laws No. 228,
item 1507), article 2 shall be replaced with théofeing:
"Art. 2. Within the scope of establishing the amibahcapital pensions, the act is based on
the grounds of equal treatment of all the insure@spective of sex, race, ethnic origin,
nationality, health condition, marital status aathily status.".

Art. 31. Government Plenipotentiary for Equal Treatmerdtiinted and appointed under
article 10 sections 1 and 3 of the act of 8th Aug@96, on the Government (Journal of Laws
of 2003, No. 24, item 199, as amentfdd becomes the Government Plenipotentiary for
Equal Treatment within the meaning of this act.

Art. 32. First report, referred to in article 23, Governmé&tenipotentiary for Equal
Treatment shall submit to the Government till 3Wstrch 2012, and the first report on the
implementation of the National Action Programme Eaqual Treatment - until 31st March
2013.

Art. 33. The act enters in force on 1st January 2011.
The President of the Republic of PolaBdKomorowski



Y This act, in its scope of regulation, implemertte following directives of European

Communities:

1) directive 86/613/EEC of the Council of 11th Dexeer 1986 on the application of the
principle of equal treatment between men and woerggaged in an activity, including
agriculture, in a self-employed capacity, and am photection of self-employed women
during pregnancy and motherhood (OJ EC L 359 0129986, p. 56; OJ EU Polish
Special Issue, chapter 5, vol. 1, p. 330);

2) directive of the Council 2000/43/EC of 29th J@890, implementing the principle of
equal treatment of persons irrespective of racrakthnic origin (OJ EC L 180 of
19.07.2000, p. 22; OJ EU Polish Special Issue,teh&@®, vol. 1, p. 23);

3) directive of the Council 2000/78/EC of 27th Noumer 2000, establishing general
framework conditions of equal treatment in emplogimand occupation (OJ EC L 303
of 02.12.2000, p. 16; OJ EU Polish Special Isshapter 5, vol. 4, p. 79);

4) directive of the Council 2004/113/EC of 13th BPexber 2004, implementing the
principle of equal treatment between men and woinetihe access to and supply of
goods and services (OJ EU L 373 of 21.12.20047p. 3

5) directive 2006/54/EC of the European Parlianard the Council of 5th July 2006 on
the implementation of the principle of equal oppoities and equal treatment of men
and women in matters of employment and occupatrecaét) (OJ EU L 204 of
26.07.2006, p. 23).

2 This act amends the following acts: act of 14theJ4960 - The Code of Administrative
Procedure, act of 26th June 1974 r. - The LaboweCact of 15th July 1987 on Human
Rights Defender, act of 27th August 1997 on ocadapat and social rehabilitation and
employment of persons with disabilities, act ofQ&ober 1998 on social insurance system,
act of 20th April 2004 on the promotion of emplagmh and labour market institutions and
act of 21st November 2008 on capital pensions.
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